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MESSAGE FROM THE CHAIRMAN

The Board of Directors of the Group (“the Board”) strive
to advance sustainable development as the greatest
business model to serve the interest of our investors and the
surrounding communities. In addition to preserve the interests
of our stakeholders, we also consider for the sustainable
development of the Group.

While the global economy affected by the COVID-19 situation
during year 2022, we were ceaselessly promoting responsible
production and consumption, including optimizing supply
chain management, upholding a compatible workplace and
business atmosphere, etc.

In the context of business strategy, the Board oversees the
environmental, social and governance (“ESG”) opportunities.
The ESG Committee was commissioned this year to identify
and manage material ESG and climate-related risks and
opportunities. Moreover, in response to the identified risks
and opportunities, the Committee develops various effective
measures. ESG performance, measures, and targets are
reviewed by the Board annually in order to enhance the
management of environmental and social opportunities.

Lastly, on behalf of the Board of Directors, | would like to
express my sincere gratitude to all shareholders, business
partners and customers for their support to our Group over
the years, and convey my sincere appreciation to all our
employees for their contributions and efforts. To establish a
bright future, we will continue to build a comfortable and high-
quality living standard for the general public in a green and
sustainable manner and work with various stakeholders on the
road of sustainable development.

Mr. Xu Da

Chairman of the Group
Chairman of the ESG Committee
29 March 2023
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Being one of the key non-state-owned thermal coal suppliers in
China, the Group dedicates to provide high-quality coal supply
and related services to its customers. Coal mining, purchase
and sales, filtering, storage and blending of coal in China are
covered in the integrated coal supply chain operation of the
Group.

The Group is pleased to publish our ESG report (the “Report”)
of financial year 2022 which discloses our ESG policies,
measures and performance, which aimed to reinforce the
confidence of stakeholders and to further increase their
understanding of our direction and progress on material
sustainability issues.

REPORTING SCOPE

This Report discloses the Group’s environmental, social and
governance (ESG) performance and material topics of the
Group during the period from 1 January to 31 December 2022
(the “Reporting Period” or “FY2022").

Unless otherwise noted, the information contained in this report
includes the operations at Guangzhou office, Xingtao Coal
Mine and Fengxi Coal Mine that represent major environmental,
social and governance issues of the Group.
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BASIS OF PREPARATION

The Environmental, Social and Governance Reporting Guide,
which set out in Appendix 27 to the Rules Governing the
Listing of Securities on the Stock Exchange of Hong Kong
Limited (“HKEx ESG Reporting Guide”), were followed in the
preparation and presentation of this report. The preparation of
the report is based on the following reporting principles:

1. Materiality: The threshold at which the relevant ESG
issues becomes sulfficiently important to investors and
other related parties that they should be reported.
The Group determines materiality through internal
assessment and its communication with different
stakeholders.

2. Quantitative: Key performance indicators (“KPIs”), if
any, are measurable, and give effective comparative
data where appropriate. Furthermore, the purpose and
impacts shall be explained. Internationally or nationally
recognized methodologies have been adopted in the
calculations and estimations.

Sk Balance: The report should provide an unbiased
picture of the Group’s performance in the ESG issues,
and should avoid selections, omissions, or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

4. Consistency: The report should use consistent

methodologies to allow meaningful comparisons and
disclose any changes to these methodologies.
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FEEDBACK CHANNELS

We highly recognize your valuable opinions on this report.
Your feedback is important to help us realize our vision for a
sustainable future. We invite you to share your comments using
any of the following means:

Address: Room 2201-2208, 22/F,

South Tower, Poly International Plaza,
No. 1, Pazhou Avenue East,

Haizhu District,

Guangzhou City

Telephone: 8620-89898239

Email: ir@ginfagroup.com

STAKEHOLDER ENGAGEMENT

The feedback from stakeholders not only enables a
comprehensive and appropriate evaluation of the Group’s
ESG performance, but it also aids the Group in improving its
performance. Therefore, the Group communicates frankly,
honestly and proactively with stakeholders. To engage with
stakeholders efficiently and to develop a shared understanding
of our vision and expectation in sustainability, we provide a
variety of communication channels that are illustrated in the
table below.

The Group’s business affects various stakeholders, including
investors, shareholders, employees, suppliers and customers,
who may hold different expectations of the Group. To improve
its ESG approaches, the Group will continue to communicate
with stakeholders and gather their input through various
channels. The Group will simultaneously enhance the
disclosures to define the ESG Report’'s content in order to
satisfy stakeholder expectations.
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Stakeholder groups

Communication channels

B#HEAR BRERE
Investors and shareholders o Company website
REEERE NCIEEI
° Company announcements
NGNS
° Annual general meeting
REBFREG
° Annual and interim reports
FHRP RS
Customers ° Company website
®P NCIEEI
° Customer direct communication
HEFPHEEBR
° Customer feedback and complaints
BEPER KK
Employees ° Training and orientation
= =Sk
. Emails and opinion box
BEHMERME
o Regular meetings
EHEE
o Employee performance evaluation
B ERIRFIE
o Employee activities
BIES
Suppliers and business partners ° Selection assessment
HEBMEBAERH BB
° Procurement process
REBRE
° Performance assessment
KB
° Regular communication with business partners (e.g. emails,
meetings, on-site visits etc.)
HEBRSERHTRERWERER  FBRREMERSE)

Documented information submission
R ER

° Compliance inspections and checks
EHKERRE

Government authorities and regulators

U & B

Communities °

o

Company website
NGIF A
o Community activities

RS
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MATERIALITY ANALYSIS

A three-steps approach is adopted to formulate ESG strategies
and management policies. First, we determine ESG issues that
are material to the Group. The Group has also commissioned
an impartial consultancy firm to develop an online survey
for materiality assessment. Considering the importance and
the relevance of the identified twenty-two ESG topics to the
Group’s operations and their impacts on the stakeholders
themselves, our key stakeholder groups (e.g. board of
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the developing and updating sustainability strategy.
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The ESG topics are prioritised and identified in the materiality
matrix below. Topics in the upper right corner of the matrix are
obviously more related to our business operations and more
important to our stakeholders. Those topics were categorised
as material topics. Every year, the Board of Directors regularly
reviews and evaluates the relevant progress of the Company
and the importance of relevant topics.
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Strengthening Climate Adaptability
& Resilience
hnog ERE R g H) KR @)
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MATERIALITY MATRIX EEMEME
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Relatively not relevant Crucial
HEAEE 52
Environment Employment Operation
i B &E
1. Management of Air Pollutants 9. Employment and Labour System 14. Environment and Social
and Greenhouse Gas Emission EREREREIHE Risks of the Supply Chain
ERSAYRREREHNER HIEERIRIE R ERBR
10. Anti-discrimination, Equal and
Wastewater Management Diversified Employment Environment ~ 15. Quality Control of
IKERR RER - FERZTEHEFERERE Production Material
FEM B mE
Waste Management 11. Occupational Safety and Health
EEEMER BEL D HRE 16. Customers’ Health and
Safety
Energy Conservation 12. Employee Development and EPMNRERETS
B #REIR Training
EEERE RS 17. Product-recall Mechanism
Water Conservation EmE B
RSN 13. Labour Practices
BIER 18. Customer Complaint
Efficiency in the Use of Other ] Handling Mechanism
Resources \ %:ogmunlty B B R ML
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21. Needs and Interests of the 19. Protection the Interests of
Impact of Management Operation on Community Customers and Business
the Environment and Natural = A ERMFES Partners
Resources o ) REEP REBEIERHNTIR
EREEBHRERANRERENNTE 22, Community Investment
HEIRE 20. Prevention of Bribery,
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The materiality matrix shown above illustrates the substantial
implications of our Group. It is noteworthy that all issues
are considered as material issues to the Group, the above
graph indicates the upper right corner. Energy conservation,
water conservation and quality control of production material
are identified as top three significant issues to the Group
development. After analysis, as both energy conservation and
water conservation are the most material issues to the Group,
more efforts should be focused on that. Top five material
issues that our stakeholders mostly concern are listed below:

1. Energy Conservation

2. Water Conservation

St Quality Control of Production Material

4. Customers’ Health and Safety

58 Prevention of Bribery, Extortion, Fraud and Money
Laundering

SUSTAINABILITY VISIONS

The Group is dedicated to integrating sustainable development
into its business operation and considers creating a positive
and sustainable corporate culture as our key goal. Integrity,
creativity, superior product quality, as well as ethical business
practices are our key belief. By improving our management of
long-term ESG risks and opportunities, we aspire to become
an influential energy conglomerate.
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This year, to govern the operation within the Group, we
continue to adopt our sustainability policy. Operational
Footprint, Product Quality, Responsible Employment and
Corporate Governance are four major principles of our

AEE  RPIRESAAISEERBERURER
SEMEE - RAOTHEZREBOOATIRR
AIVEERY EmZE  BEETERARERE

N
V=

sustainability strategy.

Limit carbon footprint and environmental
impacts within our operations
PR B R E A VTR R IR SRR

Operational
Footprint
EERY

Uphold high Corporate Product
standard of business Governance Quality
ethics and integrity I EREE
REBKTAZER ’
Rz

N

Responsible
Employment

BEEER

Create a safe and respectful
workplace to improve employee
satisfaction and retention
By e A TIERE -
HEREMBENEBEX

Provide high-quality coal
products and services
Rt E S ERE R RRE

The sustainability policy acts as our operational principle and
ensures that our operations comply with relevant laws and
requirements. The Group is committed to green production
and minimising its carbon footprint, which includes enhancing
the efficiency of resource usage and reducing environmental
pollution. To increase our climate resilience, we regularly
identify and assess climate-related risks and opportunities.
In addition to reduce the environmental impacts, we also
put efforts in creating social value by fostering a safe and
respectful workplace, managing our supply chain, as well as
offering a high-quality coal goods and services.
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SUSTAINABILITY GOVERNANCE

With a robust governance structure across all departments in
place, the Group adopts an interactive strategy to proactively
enhance our sustainability governance. To provide long-
term value to our stakeholders, we incorporate sustainability
management into our cooperate management structure and
strategic planning. The Board retains ultimate responsibility
for managing the Group’s sustainability strategy and policy
and has assigned responsibility for driving practical execution
of our sustainability plans and initiatives to the sustainability
committee.

The Sustainability Committee has the most power and is
responsible for overseeing and advising on the Group’s
sustainability strategy, work plans, and performance objectives
in order to promote the Company’s ESG leadership. In
addition to endorsing the Group’s sustainable governance, it
supervises the Group’s sustainability activities in responding
to an ever-changing environment and exploring new potential
for getting out of organisation silos and developing new
methods for collaborations. The Committee, which is led by
board members, is comprised of three executive Directors and
reports to the Board on an annual basis. The Committee’s main
duties are as follows:
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Formulate the ESG visions,
objectives, strategies, frameworks,
principles and policies of the Group

HEASLENESGHESR - AR -
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Integrate ESG risks into our
risk management and
internal control systems

TSESGR BRI AR EIE K&

Communicate our ESG policy and
requirements with internal and
external stakeholders

Al R B S BB 10 2 (B2
HIMBESGHR R E K

Lead the ESG working group
to coordinate the implementation
of our sustainability policy

BEESG L1/ MARFEI
EEAFEERBCR

Set and evaluate ESG targets

and the progress
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SUSTAINABILITY RECOGNITION CIESS 323733
No. Awards/Recognition Issuing Organisation Receiving Date
wmyR  fR1EBRER TRE B B®RAH
1 China Energy Enterprise 500 2022~ China Energy News and China Energy December 2022
Ranked No. 359 Economic Research Institute
co-publish
20227 B 8% R {b 5 50054 %5 8 55 359117 PR RmA P EERGCERRRAR —T__F+=-A
i
2 China’s Preferred Employer of the Year Zhaopin.com and Institute of Social January 2023
2022 Science Survey, Peking University
co-publish
2022l FEBEEE BRI RAEH GRAEHEF O —E_=F—H
R A

RESPONSIBLE EMPLOYMENT
OCCUPATIONAL HEALTH AND SAFETY

The occupational health and safety (“OHS”) dangers in the
coal mining business are substantial, thus the Group prioritizes
the health and safety of all its employees, especially those
who work on mine sites. Occupational safety is managed by
thorough procedures and rules, with safety as our top priority
and preventing work-related injuries as our primary objective.
We’ve implemented a risk assessment and occupational health
management system that includes several procedures for risk
identification, analysis, evaluation, treatment, monitoring, and
review.
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In addition to establish, review and monitor occupational
health and safety objectives and policy, we regularly carry
out hazard identification. Our safety policy and guidelines
stipulate working procedures and measures, and we expect
our staff to comply with them. Workers are equipped with
protective equipment, and machines that poses safety risks
have been installed with safety protection measures in order
to address the possible safety concerns. Clear procedures
and regulations have been developed for operations with
identified hazards, and safety inspections and maintenance
on daily operations and machines are carried out on a regular
basis. Rectification will be taken promptly if there is any non-
compliance.

Accidents and incidents may still occur in the workplace
despite adequate safety precautions being in place. Plans
for emergency preparedness are designed to direct our
employees in reporting, responding, and conducting
investigations in various emergency circumstances. Apart
from preventing accidents, the Group guarantees that our
employees receive adequate medical care and compensation
under social insurance following an accident. To ensure
effective rescue efforts from coal mines, we have developed a
medical service agreement with nearby hospitals.

This year, the pandemic posed a significant risk to public
health, and we have developed appropriate preventative and
control measures. We also thoroughly clean the property and
provide forth tools on a regular basis to employees to help
avoiding epidemics.

The Group complied with laws and regulations that related
to OHS throughout the reporting period, including the Safety
Law and the PRC Law on the Prevention and Treatment of
Occupational Diseases. The Group also strictly complies with
a number of regulations that are specific to our industry, such
as the PRC’s Regulation on Safety Supervision of Coal Mines,
the Coal Mine Safety Rules, the Regulation on Safety Testing
and Inspection of Air Compressors, and the Primary Ventilation
System and Primary Drainage System. With our commitment
to workplace safety and employee well-being, there have
been no work-related fatalities in each of the past three years
(including the reporting period), and there were no lost days as
a result of workplace injuries.
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EMPLOYMENT AND LABOUR PRACTICES

The Group believes that people are the most precious assets
of a company since they play a key role in improving the
Group’s product and service quality and laying the foundation
for the Group’s development. The Group is dedicated to
upholding the cordial connection between the Group and the
employees and carefully upholds a workplace that prioritizes
safety, health, fairness, and impartiality without discrimination.
For the Group’s long-term success, the Group also consistently
expands and collaborates with its talent pool.

Equal Opportunity Policy

The Group strongly believes that equal opportunity increases
employee satisfaction, which sequentially helps retain
and motivate our talents to support the Group’s business
development. Per se, with an aim to protect job applicants and
employees from discrimination, the Group has established
related recruitment and human resources procedures to
ensure that recruitment and promotion decisions are made
based on the qualification, experience and performance of
applicants and employees, regardless of such factors as
gender, age, race, family status, religious belief and disability.

Compensation System

The Company provides a fair and competitive remuneration
plan to recruit and retain talented individuals. The package
includes a base wage, social security insurance, and other
fringe benefits, and it is assessed on a regular basis to
guarantee its competitiveness in the labour market and
alignment with the Group’s performance.

Furthermore, the Group has a thorough human resources
management strategy in place to oversee the human resources
function. The policy includes guidelines on remuneration
and benefits, working hours and holidays, recruitment and
selection, performance management, promotion, employment
termination, training and development.
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Employee Benefits

The Group works to create a pleasant work environment, a
harmonious working relationship, and a healthy lifestyle for its
workers, all of which will increase employees’ engagement
at work. Therefore, the Company organizes regular medical
check-up for our employees, so that they will have a better
understanding of their personal health issues. In order
to enhance employees’ pension, medical insurance and
eventually their living quality, the Group also provides fringe
benefits like housing provident fund and supplementary
medical insurance.

Other aspects of employees’ life are also included to the
Group’s agenda, such as maternity leave and paternity leave.
In addition, the Group understands the importance of listening
carefully to our employees and allows them to express their
opinions to their superiors.

During the Reporting Period, the Group was in compliance with
relevant policies and guidance regarding equal employment
opportunities, child labour, forced labour and employment,
including the Provisions on the Prohibition of Using Child
Labour, Special Protection Regulations for Juvenile Employees,
the Labour Law of the PRC and the Labour Contract Law of the
PRC.
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FY 2022 FY 2021
—E-= —E-—F
BBFEE FRFE
Total Work Force EEEH 3,067 2,645
By Gender REH
Male B 2,802 2,411
Female g 265 234
By Employment Type REFER
Full-time S 3,067 2,645
By Age Group REwRAE B
16—24 years old 16—247% 252 42
25-40 years old 25-405%, 1,445 952
41-59 years old 41-595% 1,297 1,604
60 years old or above 60p% 3k A 73 47
By Geographical Region EihE
China H 2,249 2,429
Indonesia Elfe 818 216
Turnover Rate MKLE =
By Gender RIEB
Male B 7.24% 8.59%
Female 7 11.70% 8.55%
By Age BERAR
16—24 years old 16—2475% 7.54% 11.90%
25-40 years old 25-408% 6.99% 9.56%
41-59 years old 41-595% 8.02% 7.48%
60 years old or over 60p% 3k A 13.70% 23.4%
By Geographical Region B E
China B 7.43% 8.06%
Indonesia Elfe 8.19% 14.4%

102 CHINA QINFA GROUP LIMITED +EEREEERAT



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

TRAINING AND DEVELOPMENT

We believe that professionally trained employees are
critical to our business growth and success. Therefore,
the Group encourages its employees to actively engage
in personal development and job-related training courses.
The Group has adopted an employee training policy that
defines management’s duties for recognizing needs of each
department.

In daily operation, the Group provides on-boarding training
to new employees, and assigns experienced employees as
mentors to guide new joiners. Together with encouraging
collaboration and teamwork, this mentoring arrangement can
enhance employees’ technical skills and managerial capability.
Furthermore, we continuously encourage our employees to
explore the chance of additional learning and development.
Based on operational needs, the Group has consistently
enhanced the training system. In the Reporting Period,
we provided vocational training weekly for relevant staff to
enhance their technical knowledge. To further strengthen our
corporate governance, related trainings were also provided to
directors and the finance team.

In the Reporting Period, we have offered 489,946 training
hours to our employees. The percentage of employees trained
by gender and employee category during the Reporting Period
is shown below:

RiIR - HERERRE

Bl R ER

BFREABERBEINREHIEEKERN
KRYBERER - Ait - AEEZBEERES A
BAZRNTIERAEIRE - AEECRAER
BEJIBE  ET:IAEEEARSTRRABEHMA

HEE o

ERFEEY  AKERHEBEEABEI
VEAKRNESRTEMEBEEHMA - EEEM
SRR HBEERERE TR ERN
RATEEIREE S o WHh - BRI —ESBREEE
RRBEINEBREROKE - AREREERE
BT RENEEIER RNBEHA - M
SEHSHABERREHBREY  @EERMA
B o RE-TRACEEGKT  RATAES
K B 7 B R R AR R IR ) o

REMEHA - HMERE B 1211489,946/ B )
Bl o RIREER - IERIREEERE ST
JEEES AT

Training of Employee FY2022 Fy2021
—E=-= —E-—F

EEEI MREE BTRFR
By Gender, in regards of total number %1% 5 &%

of employees who took part in (REFIEELHAEME)

training

Male B 96% 98%

Female I 4% 2%
By Gender, in regards of total number %1% 5 &%

of employees of that gender (RZMREERAEMT)

Male B 82% 86%

Female ik 34% 18%
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Training of Employee FY2022 Fy2021
—E=-= —E-—F
BB MBEE I E

By Employee Category, in regards of Z{ESEFIE 5
total number of employees who took (FZHEELHEMS)
part in training

Management EIEE 2% 2%
Functional departments B Be B0 10% 8%
Frontline departments (including local AR EFI (B R E B X &

teams and groups) /NAR) 88% 90%

By Employee Category, in regards REEBERES
of total number of employees of that (FiZEEEFIESLEMS)
employee category

Management EEE 80% 79%
Functional departments BB 30T 73% 55%
Frontline departments (including local ATAREBFT (B 45 & B B I
teams and groups) /NAR) 88% 83%
Average Training Hour of Employee FY2022 Fy2021
EBEFIGZINREH —g_- —T-—F
BBFEE MERFE
By Gender BRI &5
Male B 174 199
Female 7 14 8
By Employee Category REEERES
Management TIRE 244 248
Functional departments B Be &0 115 104
Frontline departments (including local ATARERPT (B 45 & Hh B B
teams and groups) /N4E) 182 191
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LABOUR STANDARDS

The Group values human rights greatly and is committed to
safeguarding and promoting ethical employment in business
operation. The Group also strictly complies with all relevant
national laws and local regulations as well as relevant labour
laws and regulations in the place where it operates, including
Labour Law of the PRC and Provisions on the Prohibition of
Using Child Labour. Moreover, the Group has developed
robust and systematic measures for recruitment and selection,
and thus prevents itself from hiring child labour and ensures
that the employment is following relevant laws and regulations
strictly.

The Group enforces a zero-tolerance policy on the child and
any forms of forced labour, including slavery, debt-induced
labour and coercion in the workplace. All candidates qualified
for employment must have reached the statutory required
age and have been in possession of valid identification
documents which are examined by the Human Resources
Department during recruitment and upon employment. Should
we unfortunately discover any child and forced labour in the
workplace during our selective identity check, the Group
will take prompt remedial actions including but not limited to
taking steps to stop the relevant works immediately and filing
a report to relevant authorities, and review our management
approaches to plug the loophole. In addition, all workers must
engage into labour contracts voluntarily and fairly, and they are
free to quit their jobs with proper notice. In order to encourage
the employees to report any suspicious cases of child labour
or forced labour truthfully, the Group has also established a
whistle-blowing procedure.

During the Reporting Period, the Group strictly complied with
relevant laws and regulations on labour standards, including
the Labour Law of the PRC.

RiIR - HERERRE

5T AR

AEBBZERARE  EEBLERHIRER
RIBERRE - AEBE TR E T 2 EMAEHA
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PRODUCT QUALITY
SUPPLY CHAIN MANAGEMENT

We recognize that comprehensive supply chain management
can assure the quality and safety of our products;
accordingly, we have developed internal guidance on supplier
management. While evaluating the suppliers’ operations, the
Group continues to adhere to national safety regulations,
including AG1011-AG1013 Safety Inspecting-testing
Specifications for Coal Mine, Coal Mine Safety Rules, and Coal
Industry Law of the PRC.

We proactively identify and control the environmental and
social risks in all links of supply chain, and commit to building
a sustainable supply chain demonstrating the Company’s
responsibility for society and environment. We regularly
evaluate the performance of both our current and potential
suppliers based on a range of environmental and product
quality criteria, including overall capabilities, asset position,
business nature, industry reputation, product quality, goods
delivery, and compliance with law and regulations. We also
prioritise the procurement of environmentally preferable
products and services when selecting suppliers, as long as
the other specifications meet the requirements. Therefore,
only suppliers that are following regulatory requirements
and our internal criteria can they be our qualified vendors.
We monitor our material suppliers and service providers
annually and disqualify unsatisfactory vendors. To ensure
timely implementation and monitoring and in case of any
major change or incident happening in the supply chain,
the procurement department will report timely to the Group’s
management for updating our internal policy and strategies.

CHINA QINFA GROUP LIMITED HEZZEEHFRAR
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Besides, we prioritise local suppliers to reduce environmental b9+ AR L HEFTERARIETE -

impacts attributed to the logistics arrangement. During the
Reporting Period, we have engaged a total 829 suppliers from it B 24 H8291E 5k B A Bl A ith 12 20418 2k B

Mainland China and 204 overseas suppliers under the above &SN FER A 1E ©

policy.

Selection of
suppliers

EEHER

Responsible
Procurement

BEIRE

Performance
Review

B

e Suppliers need to provide document proof for evaluation such as product quality inspection
certificates, national environmental product certificates and management system certificates
HEBARMERLEERREE  BEXRAEMEENREEBRIESFEZANMN - HERETIE

e \When considered necessary, site inspection will be conducted by the procurement team to
identify potential risks of the new suppliers
WAEKE  FKEEBFSETENEER - SR EREERR

Suppliers with less ‘en\vironmental impacts, higher quality and compliance status are prioritised
BEZEHRBENRIZENBESRELIER

Performance of suppliers is evaluated regularly to ensure their compliance with our
requirements, including product quality, environmental responsibilities and price

EHFHEHERRE  RAUERTARMEEREE  RRATRERSTHENEXR
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PRODUCT/SERVICE RESPONSIBILITY
Pursuit of Higher Product Quality

Our commitment is to offer coal products that are of the highest
quality and are safe, with product safety being one of our
material concerns as analysed above. We have established
strict policies and procedures for production and sales of coal
products. Our internal procedures are established based on
various national regulations, including but not limited to Grade
for Closed Process Water Circuit in Coal Preparation Plant (MT/
T 810—-1999), Coal Sizing Equipment-Performance Evaluation
(GB/T15716-1995), General Rules for Analytical and Testing
Methods of Coal (GB/T483-2007), Determination of Total
Moisture in Coal (GB/T211-2007), Methods for Determining
the Minerals in Coal (GB/T7560-2001) and Methods for
Determining the Calorific Value of Coal (GB/T479-2000).

All our coal products are stored in specific sites or went
through only indoor areas, so that no external causes will affect
the product quality. Besides, we possess national qualified
laboratories to conduct product inspection in a timely manner
so as to ensure our coal products are in full compliance with
industry standards and sustainability requirements. Smart
mining is the current trend of the industry and we have
adopted various mining technology to enhance our efficiency.
In addition, quality assurance policy has been established to
safeguard our product quality. During the Reporting Period,
we did not receive any complaints from customers about
our coal products and no coal products were subject to
recalls requirements. Quality standard is set in the contract
requirements, if there is any discrepancy on quality standard
agreed by the Group and the customers, the product would
normally not be recalled because of the transportation cost
involved, in such case, the Group will determine on the
compensation package after discussion and negotiation with
the affected customers.

CHINA QINFA GROUP LIMITED HEZZEEHFRAR
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The features of coals produced by the Group are as follows: REBEHENHEREHET
Huameiao Shenda
Huameiao Huameiao Energy- Shenda Energy— Sumber Daya
Energy- Energy— Chongsheng Energy- Hongyuan Energi -
Xingtao Coal  Fengxi Coal Coal Xinglong Coal Coal SDE Coal
Sumber Daya
EXRER- EXRMR- EXRER-  BERR- O WERR- Energi-
Coal features BREH RRx b-Ti) £ SR i 308 RREE SDE/ %
Coal seam KE 489,10,11 49,11 49,11 25 256 BD
Moisture (%) KA (%) 7-10 8-12 8-12 85 85 8-11
Ash (%) (%) 20-28 20-28 20-28 21.45 30-72 22-25
Sulphur (%) SHE(%) 14-19 12-16 16-25 152 145 0.18-12
Calorific value (average, kealfkg, BRE(TYH TR/
net, ar) Fr FE - a) 4650-5200  4,600-5,150  4,600-5,150 4,838 4,187 5,300
Protection of Customer Data, Privacy and Intellectual REEFEL  REBERAZERE
Property Rights

We recognize the value of customer data and privacy. In
protection of customer data, all orders and data of customers
are processed and stored by dedicated personnel, and no
access is given to unauthorised employees. All employees
of the Group have entered into an agreement to guarantee
the confidentiality of the Company’s data upon joining
the Company. In case of any violation or divulgence of
information, the Company will take legal actions against the
relevant employee and terminate their employment contract
immediately if needed.

In safeguarding intellectual property rights, the Group sources
products only from legitimate manufacturers or suppliers. The

BA—MEREFPNEHLLE - REEREFE
HBHRE  AREMERFFIEREMORE
ABRERRT  BERAERENEEEN - A%
BB REREAR T HE  AWEMALRRRYE
ARBHERRE o M2 REARELBE M
o ARBEEATEBR T HAREBRIUL
BRITHANRLLEEREL -

ERENBEEIE  AEERSUAERERD
SAHEBRBER - AREEBETERNBE

Group strictly abide by the relevant laws and regulations on R #EMRREARER - AW LEILMHBERE
the protection of national intellectual property rights and do  HJJE®) - MIEE=H B EMHBEE 2R BRATE
not participate in activities that infringe intellectual property Lﬁmﬂé%ﬂgl%ﬁﬁ{%?-igm SR - —BEIR(T
rights. Due diligence is conducted prior to the purchase of  {a]A] & C 2 AETTRE o

the intellectual property rights from third parties to ensure the
legality. Prompt investigation will also be carried out if there is
any suspected case.
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In the Reporting Period, the Group complied with laws and
regulations relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided
and methods of redress, including the Personal Information
Protection Law of PRC. Besides, we have neither product
sold subject to recalls for safety and health reasons nor
product related complaints in the Reporting Period. We have
established efficient communication channels so that we may
quickly address client concerns and feedback.

CORPORATE GOVERNANCE
ANTI-CORRUPTION

We place a high priority on maintaining the integrity of our
employees and encouraging fair competition during our
business operations. We are aware that fraud, corruption, or
other illegal behaviour can tarnish the reputation of the Group
and diminish the confidence while collaborating with our
business partners. We have established a sound governance
structure that adheres to the highest ethical standards. Our
Employee Handbook stipulates our anti-corruption policies
and code of conduct. Clear guidance has been provided in
the provision and acceptance of interests, such as gifts and
souvenirs, and ways to address conflicts of interest. We have
zero tolerance against bribery, corruption, embezzlement,
insider trading and theft of corporate assets. We also monitor
the implementation of anti-corruption policies and offer anti-
corruption training to employees and directors regularly.

We have established whistle-blowing procedures to encourage
employees, management team and directors to report any
misconduct and dishonest behaviour in absolute confidentiality,
such as bribery, fraud and other offences. Where a case of
misconduct is found out to be true following investigation,
the Group will take appropriate corrective measures and
disciplinary action against the person(s) involved. In the event
of a criminal offence, the Group will report the case to the
competent authority. Additionally, the Group engages a third-
party organisation to audit its internal financial conditions each
year. Any possible improprieties in financial reporting, internal
control or other matters will be reported to Audit Committee
and the Board.

CHINA QINFA GROUP LIMITED HEZZEEHFRAR
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During the Reporting Period, the Group complied with the
Provisions on Prohibiting Corruption and Bribery of the Criminal
Law of the PRC and any legal regulation and requirements
for listed companies in Hong Kong. There is no legal case
regarding corrupt practices brought against the Group or its
employees.

In addition, we offer online anti-corruption training to our
directors and employees regularly, where we share with them,
information from ICAC regarding ways to handle corrupt
related situations.

ORGANISATIONAL FOOTPRINT

Considering the environmental consequences, the Group
recognizes the necessity of environmental stewardship
and cleaner mining techniques. We unswervingly pursue
breakthroughs in setting itself on a green path to prevent
pollutions, utilise the resources in an environmentally
responsible manner and minimise the environmental impacts
throughout its operations. We have set up environmental policy
and internal guidelines for operation.

During the Reporting Period, we strictly complies with the
laws and regulations relating to atmospheric and greenhouse
gas ("GHG”) emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste, including
but not limited to the Environmental Protection Law of the
People’s Republic of China (the “PRC”), the Cleaner Production
Promotion Law of the PRC, the Water Pollution Prevention and
Control Law of the PRC, the Law of the PRC on the Prevention
and Control of Environment Pollution Caused by Solid Wastes,
the Energy Conservation Law of the PRC, and the Renewable
Energy Law of the PRC.
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EMISSIONS

The Group incorporates the management of emissions into
our daily operations and evaluates the progress of emission
reduction annually. The Group’s gaseous emissions mainly
come from air pollutants generated from the fossil fuel burning
in boilers, while secondarily from and the transportation of
products. These emissions consist of nitrogen oxides (NOXx),
sulphur oxides (SOx) and respirable particulate matter (PM).
We have achieved significant reduction of the air pollutants
which is attributed to the replacement of desulfurization
and denitrification boilers. In the Reporting Period, we have
achieved 8% NOx reduction. Besides, we emitted 1,251.48
tonnes of dust during the production process in the Reporting
Period.

The emissions reported in the table below were from the flue
gas from the fuel combustion in boilers only. These emissions
in the flue gas represent the primary source of emissions of the
Group. The emission from transportation is unavailable as it is
comparatively immaterial. We will enhance our data logging
process in the future.

The Group aims to reduce its air emission, as well as
greenhouse gas emission gradually without compromising our
production capacity. Therefore, we commit to enhance our
operational efficiency and minimise our environmental impacts.
For instance, in order to significantly reduce air emissions
in both Fengxi Coal Mine and the Xingtao Coal Mine, we
gradually replaced all of the desulfurization and denitrification
boilers with natural gas boilers. Looking forward, we will
explore opportunities to further curtail our emission during our
operation process.

235871

REBBERDEERABELEC R UEF
REDR DA EE - REBONREBHEIDEE
REMEBRECARBIEENERSRY
ﬁ?ﬂ%@@ﬁ@%ﬁ: ’ @?‘Eﬁ%ﬂ:%(NOx) N E)IL%
1E¥(SOX) K AT I A BRI ) (PM) - ERRFICE
BEFERERE - A EENTRISEYRER
Do RIMEBA - BB DBEM8RARALY) ©
O - REEEAN - B TEAEBEPHERT
1,251.48ME fH EE »

TRERHBERYIER B BIEREREFTELER
BR - MZERTFHBRY SRS B EBBEHRR
R BRREERNHRERLEH) - AEX
MBHE - HMARSIILTEEIRCIERERMR -

AEE-LDETEEERNBRT  BFRDE
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B HRBOTERERE - flA - BARS
75 BT N B B KR R 55 25 DA K 78 R 808 48 IR B A
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RRELEBEPE-DROPRH A RENE -

FY2022 FY2021

—E-= T %

Air Emission (kg) BRFER(TR) B VBFEE
Nitrogen Oxides (NOx) RAELY(NOX) 1,100.00 1,193.47
Sulphur Oxides (SOx) WAL ¥(SOx) 0 0
Particulate matters (PM) AR (PM) 150.00 20.00
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The Group’s GHG emissions are caused both directly by
burning fossil fuels and indirectly by electricity purchased for
daily operations. Calculation is based on IPCC Guideline and
the grid emission factors published by the utilities operators.
Scope 1 Direct Emissions include fossil fuel burning (stationary
sources), fossil fuel burning (moving sources), and fugitive
emissions (underground mining and post-mining activities).
Scope 2 Indirect Emissions include purchase electricity. Scope
3 Other Indirect Emissions include discarded wastepaper.
Unexpectedly, due to the shortage of natural gas supply in
2022, some of the natural gas boilers were replaced by the
desulfurization and denitrification boilers, thus, the scope 1
direct emissions for this Reporting Period were increased
to a certain extent. As the GHG emissions from discarded
wastepaper among total emissions is immaterial for the Group,
the figure is not reported here in this year.

RiIR - HERERRE

AEERREREBHNERRENELAMNE
BEKESEFLEMBENES - HEDHER
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FY2022 FY2021
GHG Emission BERBHEN —g=-= —TB-—F
(Tonnes of CO, equivalent) (F—FtREE BBFEE VBFE
Scope 1 Direct Emission HENEEEMR 42,013.60 11,850.05
Scope 2 Energy Indirect Emission & [E 2ae IR B 37,464.45 62,465.64
Total GHG Emission BEREBEBEN 79,478.05 74,315.69
Intensity (Tonnes per employee) mEMWEEE) 25.91 28.10

Also, we reduce our carbon emissions through various
indirect carbon sources, such as transportation and business
travel. We prioritize local suppliers in addition to promoting
centralized management of vehicle use and the use of modern
communications tools.

I REBE T Z BREERPEROR (P 2052
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Furthermore, the Group fully complies with the requirements
of environmental laws and regulations, including the
Environmental Protection Law of the PRC and the
Environmental Impact Assessment Law of the PRC to minimize
the impacts brought by the Group operation. The Group also
fully complies with the requirements stated in the Ambient Air
Quality Standards of the PRC (GB3095-1996), the Integrated
Wastewater Discharge Standard of the PRC (GB8979-1996)
and the Code for Design of Outdoor Wastewater Engineering
(GBJ14-1997) for all inevitable emissions, including
greenhouse gases and wastewater emissions, effectively
reducing the impact of the Group on both air and water quality.

Looking forward, we will reduce our emission gradually by
implementing more emission reduction measures. We will keep
adopting desulfurization and denitrification technology for our
boilers in the future.

Waste Management

In accordance with the hierarchy of waste management, the
Group is dedicated to segregate and recycle waste wherever
it is practical, as well as properly handle and dispose of waste
produced by its business operations to minimize any negative
impacts on the environment. The major hazardous waste of
the Group includes waste mineral oil produced, general dust
and waste oil drums used while the main non-hazardous waste
includes waste of boiler and waste generated from cleaning
process. In conformity with the requirements of the regional
Environmental Protection Department, the Group’s mines have
recycled all discarded waste through professional recycling
and disposal companies.
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Due to the shortage of natural gas supply in 2022, some of
the natural gas boilers were replaced by the desulfurization
and denitrification boilers, thus, the total hazardous waste
of both mines for this Reporting Period were increased to a
certain extent. The major types of hazardous waste are waste
mineral oil and waste oil drum, which are recycled by qualified
organisation. Besides, the major types of the non-hazardous
waste are gangue produced in the washing process, the boiler
slag and domestic garbage. They are reused road repairing or
handled by the environmental officials for treatment.

RiIR - HERERRE

AR —FRARMENIREHR - B
WMERRKTHSRARBE - Bt - R EH

N MERENEESERMEEENE—EiE
B - BEREYEIBRAERYHAREHTE - HH
BERBEEY - I BEEEVIBRBR
BREPELNRD  WMESRRELE €
KIEMBEXBRRRERDABRRE -

FY2022 FY2021

—E-= —E-—%F

Waste Disposal (Tonnes) %2 4 (M) M FE FRFE
Total Hazardous Waste BEEEREVRE 1,251.48 593.30
Intensity (Tonnes per employee) mEM &) 0.41 0.22

The Group strictly complies with the requirements of laws and
regulations related to waste treatment, including the Pollution
Control Standard for Hazardous Wastes Incineration of the
PRC (GB18484-2001), Standard for Pollution Control on
Hazardous Wastes Storage of the PRC (GB18597-2001) and
Standard for Pollution Control on Landfill Sites for Hazardous
Waste of the PRC (GB18598-2001), to handle and process
the wastes, regardless of hazardous or non-hazardous, before
disposal to minimize environmental impacts. We will continue
to engage qualified organisation(s) to recycle waste. During
the Reporting Period, the total amount of non-hazardous waste
was insignificant.
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R - HERERRE

In the future, we will gradually reduce our waste disposal by
enhancing resource efficiency and adopting 3R principles
(Reduce, Reuse and Recycle). We will also simplify our
operational process and choosing raw materials that induce
less waste in the future. For instance, we have reduced
a significant amount of waste through the phase out of
traditional boilers. Besides, we have optimised the warehouse
management system to improve the turnover of materials
and resource efficiency. We have closely monitored our
consumption and avoid over purchase.

USE OF RESOURCES

The Group believes that changing our behaviour and taking
consistent actions over time can help us reduce our corporate
environmental footprint. As a result, we implement green
policies in our daily operations to minimise our use of energy
and resources and waste recycling. We also encourage our
staffs to adopt a sustainable lifestyle. We advocate 3Rs —
Reduce, Reuse and Recycle throughout our operation to boost
resource efficiency and reduce carbon emission. The Group
remains steadfast in the concept of resources conservation
to achieve green production. In pursuit of this vision, the
Group has implemented various measures to enhance energy
efficiency, as well as reducing consumption of paper and
water. Diligently monitoring and managing use of resources,
the Group strives to improve the efficient use of resources.
Given the business nature, use of packaging materials is
irrelevant to the business of the Group. Details on energy and
water consumption are provided below in this section.
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In the Reporting Period, the resources directly consumed by RBEHR - AEBEAREENEREERERD

the Group for operations are as follows: s

Resource Consumption Unit FY2022 Fy2021

—E-= —E-—4F

ERHF By Ft BU4F B MTRFER

Electricity MWh 64,482.70 71,055.05

£ JEEL B

Oil MWh 8,565.57 7,473.58

i JK EL R

Natural Gas Cubic metre (m®) 3,011,655 3,184,187
MWh 33,954.63 34,434.36
JEEL B

Total Energy Consumption MWh 107,002.90 112,962.00

BERMEERER JK EL R

Intensity MWh per employee 34.89 42.71

2E KEEE1RE

Water Consumption m3 69,323.00 90,532.00

FA7K ST R

Intensity m? per employee 22.60 34.23

=R NHEKR/EE

Note 1:  Water consumption data covers Xingtao Coal Mine and Fengxi Coal
Mine only as the water consumption of Guangzhou office is controlled
by the property management and there is no sub-metering available.

Note 2:  The conversion from activity data to energy value is based on the lower

calorific value of the energy source.
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We have continuously upgraded our mining equipment to
enhance energy efficiency. The original 400 kW front and
rear conveyor motors were replaced with an 855 kW inverter-
integrated motor. The power of the motor was increased by
455 kW, and the cumulative load was be increased by 3640
kW. In addition, the 90204b main and auxiliary transportation
channels was in the process of excavation. 9 sets of 150 kW
belt conveyors were deployed to cater for the long excavation
distance. Moreover, an additional excavation team was added
during the construction of one of the mining faces, and the
cumulative load increased by 500 kW.

Looking forward, we aim to reduce our energy consumption
gradually by enhancing energy efficiency of our equipment.
In addition to phasing out the existing lightings with more
energy-saving lightings, such as LEDs, we will give priority to
equipment with energy efficiency labels. Besides, we are keen
to nurture conservation awareness of energy and resources to
our employees, minimising unnecessary power consumption in
workplace.

The Group is aware that excessive resource use can lead
to serious environmental problems. As a result, the Group
constantly fosters its employees’ environmental consciousness.
The Group has pushed forward several environmental
management practices, including green office guidelines
with an aim to promote environmentally benign actions in our
operation. In addition, we will keep adopting and replacing
energy-efficient equipment to reduce our energy usage. Some
of our adopted measures for increasing resource efficiency are
listed below.

Water consumption

The Group is fully aware of the significance of water scarcity
to the environment and to the community. Water consumed
by the Group is derived from the water supply within the local
area and poses no difficulty in accessing to water sources. The
Group proactively focuses on promoting measures to conserve
water, including conspicuous signages to remind employees
of water conservation and maintain the momentum of water-
saving awareness. We intend to increase our water efficiency
in the near future by prompt maintenance of dripping faucets
and gradual replacement with water-saving equipment.
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THE ENVIRONMENT AND NATURAL RESOURCES

The Group is committed to taking immediate action to further
improve our environmental performance in the aspects of
lowering our total greenhouse gas emissions, resource and
energy consumption, and waste production by utilizing the
GB/T24001-2016/ISO 14001: 2015 certified Environmental
Management System (“EMS”) and GB/T23331-2012 Energy
Management System to identify, manage and mitigate the
environmental risks generated by our building and operational
processes.

An environmental team has been formed to oversee the
establishment, implementation, maintenance, and continuous
development of our EMS. The team is operated under the
direction of the CEO to examine the environmental key
performance indicators, such as violation of relevant laws
and regulations, safety rate of handling hazardous waste
and environmental training coverage. It is also responsible
for raising staff's environmental awareness and participation
in compliance of environmental laws, waste and pollution
reduction and safety and environmental operation. Risk
assessment and environmental impact assessment on the
production facilities are conducted regularly to identify the
Group’s strengths, weaknesses, opportunities and threats
of the emissions of air pollutants, greenhouse gases, water,
sewage, hazardous and non-hazardous waste, noise and sail
quality, and update the stewardship approach.

The Group recognizes that respect for nature and the
environment has become an essential component of our
social values. As a socially responsible enterprise, whilst
continuously seeking to decrease resource consumption
and environmental impacts, the Group will look for means
to improve profitability, and continue with our commitments
to sustainability development. In addition to continuing to
identify, assess, and manage potential adverse environmental
impacts, the Group will remain committed to strike a balance
between the business and the ecology, and pursue long-
term sustainability development. The Group will keep taking
environmental preservation and resource conservation into
consideration amid our review and planning of operation
strategies and development.

The Group will continue to take environmental protection and
conservation of natural resources into consideration amid our
review and planning of operation strategies and development.
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CLIMATE CHANGE

Climate change is one of the greatest challenges of our times
and it will bring significant impacts to our business if we not
to develop a plan to deal with the changing climate promptly.
Therefore, our board and the sustainability committee assess
and evaluate climate-related risks and opportunities regularly.

The major physical risks identified of the Group is the threat
of extreme weather events which bring heavy rainfalls that
may lead to severe flooding and landslide. The Group has
formulated protocols for the safety of employees and the
minimization of impact on the Group’s operation. The protocols
include strict compliance with the extreme weathering
guidelines announced by the government and adjustment of
mining activities. In addition, we have formulated emergency
guidelines and measures to minimise the impacts brought by
natural disasters. The Group will review its policies on a regular
basis to ensure their effectiveness.

Besides, we have identified opportunities to enhance our
procurement procedures to enhance resource efficiency.
During the Reporting Period, we have thoroughly carried out
a comprehensive clearance and warehouse management
system. The upgraded centralised system can optimise the
management of inventory. Stock can be tracked timely in the
system to avoid over procurement and reduce wastage.

Additionally, under the circumstances of climate change,
we could take the needs to enhance the efficiency of
transportation, production and distribution as our opportunity
for improvement. Throughout the Reporting Period, we have
smoothed the transportation process of coal production and
trade through the consolidation and delivery stations in Shanxi,
Hebei, Inner Mongolia and other places. We strive to optimize
and coordinate the supply chain of our coal products, from
production to sales to achieve a high degree of integration of
production, transportation and sales. With this strategy, we
have also reduced internal transportation costs and enhanced
market flexibility and efficiency.
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COMMUNITY INVESTMENT

The Group believes that gaining the trust of the communities
in which we operate and winning their recognition of the
Group’s contribution are crucial for the development of our
business in a sustainable way. We undertake the mission
to promote the harmonious development of community in a
greener environment as a socially responsible enterprise. We
encourage employees to participate in volunteer work and
support investment in community development. Our care for
the community, contribution to the society and development
in the industry are considered as core responsibilities that
contribute to the long-term growth of the Group.

The Group will continue with regular reviews of its objectives
for and direction of community investments, sponsorship and
donation activities. Moreover, the Group will examine whether
its social performance aligns with its community investment
policy and community objectives, while overseeing and
improving its team capacity to ensure the implementation of
community investment policies.

During the Reporting Period, RMB4,248,000 charitable
donations were made by the Group to enhance social
development in various aspects. In addition, the Group
contributed in area of education by participating in the
relocation of Magalau Primary School in Indonesia, we
supported underprivileged students through donations of
materials.

OUTLOOK

The Group considers that the existing environmental and social
responsibility measures are adequate for our compliance with
relevant laws and listing rules, but necessary reviews and
adjustments are required to meet the requirements of various
laws, listing rules and internal management. In order to pursue
ongoing improvement in our ESG performance in the future,
the Group will continue to review and develop corresponding
ESG policies and targets in addition to optimizing the ESG
reporting disclosure
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BRESGHREESIN—REBRBRAKER

Explanation/
Reference Section

e SHEmH

Aspect A Environmental

[EHEARE
A1 Emission Information on: Organisational
AT - the policies; and Footprint — Emissions
- compliance with relevant laws and regulations that have a | && ¥ — HE)
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous wastes.
EHEERRRERBEER  MKRTHOHES AEREEZE
EYHEEFH
- BE: R
- BTHZETABERZENHEBEZERALNEL -
KPI A1.1 The types of emissions and respective emissions data. Organisational

RS AR IR IRAT 1 BE TSR KRR TR B o

Footprint — Emissions
LERY - BEY

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse
RREWIEFAL2 gas emissions (in tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).
BEE(EE) R REZ (EE2)REREHKE AT E) &
(ER)ZREWMAEES BN - BIEREE)

Organisational
Footprint — Emissions

EERY - B

KPI A1.3 Total hazardous waste produced (in tonnes) and, where
RASEAE IEIZA1 3 appropriate, intensity (e.g. per unit of production volume, per
facility).

FEEAERENEE M) RERTE WHSES
B - SRR ) -

Organisational
Footprint — Emissions
BB T - B

KPI A1.4 Total non-hazardous waste produced (in tonnes) and where
FRERIEIFEA14 appropriate, intensity (e.g. per unit of production volume, per
facility).

FELREERNEE (UM E)ROER EE (NN SES
B - FERIGHE) °

The amount of
non-hazardous waste
was insignificant.
BREEZEVHEET
PN

KPI A1.5 Description of emissions target(s) set and steps taken to
RIS IBIZA1 5 achieve them.
Hil B R R B B R R FEUGERK B IR PR o

Organisational
Footprint — Emissions
BB T - e
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BRFFESGHREESIN—RWERBAREARIER

Explanation/
Reference Section

e SHEMD

KPI A1.6
FASAEMIEIRA16

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

R EEREZEEMN T L
FERERBGEK B IRH TR

DA B H it B 3% FE RO R HE B

Organisational
Footprint —
LETT - B

Emissions

A2 Use of Resource

Policies on efficient use of resources including energy, water

Organisational

A2 ERER and other raw materials. Footprint — Use of
ERERER(BIERER - KEEMEMED)BUR - Resources
EER - BREMA
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. | Organisational

RABRAE RIBIZA2.1

electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).
RENESWEER SEEERNE - feom@EE LT
BFREE) REE(WABESEN - FERKMEAH) °

Footprint = Use of
Resources
LETY -BIRER

KPI A2.2
FAB AR IRA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BEKEREBREWAGESSEN - BIERBAH) o

Organisational
Footprint = Use of
Resources

EERY -BREM

KPI A2.3
RREBIEIRA2.3

Description of energy use efficiency target(s) set and steps
taken to achieve them.

e RERARE  UARERENBEBERERICEK B RS
,%%E o

Organisational
Footprint — Use of
Resources
EERY -EREMA

KPI A2.4
RABEAE IBIZEA2.4

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

et SR EXGE A KR £ R A E AR
EHEEREREGERK B R R

RIAKHE  URER

Organisational
Footprint — Use of
Resources
BETY -BRER

KPI A2.5
RAB A UIEIRA2.5

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.
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We do not consume
packaging materials
due to industry
nature.
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BRFFESGHREIESIN—RWERBAREARIER

Explanation/
Reference Section

e 2HED

A3 The Environment

Policies on minimising the issuer’s significant impact on the

Organisational

and Natural environment and natural resources. Footprint — The
Resources BIRBITABRIERRARERENERLEBHEE Environment and
A3 RERRXAREIR Natural Resources
EERY -
RIERRAEIR
KPI A3.1 Description of the significant impacts of activities on the | Organisational

BAS A8 IR 1RA3.1

environment and natural resources and the actions taken to
manage them.
HEREHHRRRRAERNEATERERNEREGH
FEMITE) o

Footprint — The
Environment and
Natural Resources
EIER -
RIERRAER

A4 Climate Change

Policies on identification and mitigation of significant climate-

Organisational

Ad RIRBE related issues which have impacted, and those which may | Footprint — Climate
impact, the issuer. Change
BRILEEHERRAIRGHETAELAXENEARKERSE | €ERD - RIRE(L
HEBGE -

KPI A4.1 Description of the significant climate-related issues which have | Organisational

RS AE IR IRA4 1

impacted, and those which may impact, the issuer, and the

Footprint — Climate

actions taken to manage them. Change
BB KRG HETAELRENEARBRERSEE - &k | £ERY - RIFE(L
JEEITTE o

Aspect B Social

EEBHtE

B1 Employment Information on: Responsible

B1 {E{& —  the policies; and Employment —

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

EBAFHEFE  BEREA  IENHS - B FEKe -

ZItt ~ RIERIA R E M8 KA

- HE R

- BTHETABERRENHBZIERRHNER -

Employment and
Labour Practices
aBETERE -
ERFERBTIER
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Explanation/
Reference Section

e SHEMD

KPI B1.1
FASAEMIEIRB1.1

Total workforce by gender, employment type (for example, full-
or part-time), age group and geographical region.

RMR - EEER (DI 2R - FRAER R RE D e E
B8 -

Responsible
Employment —
Employment and
Labour Practices

BEEERE-

BENSTIER
KPI B1.2 Employee turnover rate by gender, age group and geographical | Responsible
RSB WIEEBT.2 region. Employment —
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Employment and
Labour Practices

BETERE-
EBRERLIER
B2 Health and Information on: Responsible
Safety -  the policies; and Employment —
B2 BEHZE - compliance with relevant laws and regulations that have a | Occupational Health
significant impact on the issuer and Safety
relating to providing a safe working environment and protecting | & & T{E# -
employees from occupational hazards. BERERERZ S
FRRMZE2TERERREBEEREBELLEN
- BER
- ETHBETAGEATENEBEZIROINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of | Responsible
FASR B B 1EB2.1 the past three years including the reporting year Employment —
BA=F(BRERFE)EFEITHABKILE - Occupational Health
and Safety
BEAERE-
BERERREZS
KPI B2.2 Lost days due to work injury. Responsible
BB A E1RB2.2 EIGIEATIERS - Employment —
Occupational Health
and Safety
BETERE-
BERERZE
KPI B2.3 Description of occupational health and safety measures | Responsible
RA R R IR 1EB2.3 adopted, how they are implemented and monitored. Employment -
W PTRMNBRERFEAL2EE - UWRHEBEHNTRERS | Occupational Health
VA o and Safety
BETERE-
BEERET S
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BRFTESGHRERESIN—RIEERBRERER R 2HED
B3 Development Policies on improving employees’ knowledge and skills for | Responsible
and Training discharging duties at work. Description of training activities. Employment —
B3 & &iEHI BT EERIT LIERE N MB L ERREMBUR « #HFFIE | Training and
g o Development
BETERE-
Bl R R
KPI B3.1 The percentage of employees trained by gender and employee | Responsible
B8R 4R B 1T B3 A category (e.g. senior management, middle management). Employment -
ZHRRESRNESREERE HREBEER)ESHVXIIES | Training and
Bkt e Development
BEEERE-
= D& 9
KPI B3.2 The average training hours completed per employee by gender | Responsible
BB A R 1EB3.2 and employee category Employment —
RIUERMEEBERIE D BREETHIIINFIIRE - Training and
Development
BETER-
Bl RER
B4 Labour Information on: Responsible
Standards - the policies; and Employment — Labour
B4 T %8| - compliance with relevant laws and regulations that have a | Standards
significant impact on the issuer BETERE -
relating to preventing child and forced labour. 4 TR
BRAYILE T eiog 4 T -
- BE R
- ETHBETAGEARZENEBEERROINER -
KPI B4.1 Description of measures to review employment practices to | Responsible
RA iR 1B B 1EB4 A avoid child and forced labour. Employment — Labour
S MR E OB e E T REHIS T - Standards
BEEERE -
8 TR
KPI B4.2 Description of steps taken to eliminate such practices when | Responsible
RASR AR B 1EB4.2 discovered. Employment — Labour

R ERIRER B HRB RIS AR TR -

Standards
BETRE -

T AR
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BRFTESGHREHESIN—RIEERBRERER R 2HED
B5 Supply Chain Policies on managing environmental and social risks of supply | Product Quality
Management chain. — Supply Chain
B5 AEHEER B EEARRE RS RERBECR Management
EmEE -
HEEER
KPI B5.1 Number of suppliers by geographical region. Product Quality
RABE A A 1RB5. 1 mwREDNHERHEAE - = Supply Chain
Management
EmEE -
HEEER
KPI B5.2 Description of practices relating to engaging suppliers, number | Product Quality
RA4 1A B 1EB5.2 of suppliers where the practices are being implemented, how | — Supply Chain
they are implemented and monitored. Management
HEFERERHERNEY mMERATEBENNHERS | EREE -
B ARMEBERITRERTE - HrEgEER
KPI B5.3 Description of practices used to identify environmental | Product Quality
RS AE WIE1EB5.3 and social risks along the supply chain, and how they are | — Supply Chain
implemented and monitored. Management
HRBEIRHEESERSNBRREIEGRARNED UKk | EREE -
HEMITRERITA - HERER
KPI B5.4 Description of practices used to promote environmentally | Product Quality
RA 4R 1A B 1EB5 .4 preferable products and services when selecting suppliers, and | — Supply Chain
how they are implemented and monitored. Management
R EREREEREEZARREMRRBHOED - UKE | EREE -
BT REERE L - e ER
B6 Product Information on: Product Quality —
Responsibility — the policies; and Product/Service
B6 EmEE — compliance with relevant laws and regulations that have a | Responsibility
significant impact on the issuer EmEE -
relating to health and safety, advertising, labelling and privacy | Em,~IR¥&E T

matters relating to products and services provided and
methods of redress.

FHRFRHERNMRENEREZS  BES  REIMESEHE
AR R AR

- BE:R

- ETHBETAGEAZENEBEERROINER -
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e 2HED

KPI B6.1
B4 M IR 1RB6.1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
PEIEEXERAHTRATREREHMAR KN A H

Product Quality —
Product/Service
Responsibility

g e EmEE -
Em/ REEE
KPI B6.2 Number of products and service related complaints received | Product Quality —
RSB WIE1EB6.2 and how they are dealt with. Product/Service
BEBANERMIRTFEIRFE B AR EH X - Responsibility
EmEE -
Em/ REEE
KPI B6.3 Description of practices relating to observing and protecting | Product Quality —

PR AE M1515B6.3

intellectual property rights.

Tl B e o N AR IR A E R B RV B B

Product/Service
Responsibility

EmEE -
Em/ RBEE
KPI B6.4 Description of quality assurance process and recall procedures. | Product Quality —
3R 4R B 15.B6.4 HilEERTRERERBKER - Product/Service
Responsibility
EmEE -
Em/ REEE
KPI B6.5 Description of consumer data protection and privacy policies, | Product Quality —
RASE A WIEIZB6 .5 how they are implemented and monitored. Product/Service
HAUEEEERMRERALBBER - URABRBAITRERTE Responsibility
EmEE -
B/ RIGEE
B7 Anti-corruption Information on: Corporate
B7 XES - the policies; and Governance — Anti-
— compliance with relevant laws and regulations that have a | Corruption
significant impact on the issuer TEER-RES
relating to bribery, extortion, fraud and money laundering.
BRAM LHRER - 9R - BEFROEREN ¢
- BE R
- ETHBETAGEAZENEBEZEROINER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices | Corporate
R4 I 1EBT 1 brought against the issuer or its employees during the reporting | Governance — Anti-
period and the outcomes of the cases. Corruption

REFHAHBETASEEBERI YD BRENESHKARMTN
B MAFAARER -

TEER-RES
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BRESGH EIEaIN—RIEERBRERIEE e 2HED
KPI B7.2 Description of preventive measures and whistle-blowing | Corporate
B4R 1A B IERT .2 procedures, how they are implemented and monitored. Governance — Anti-
B E S i S BRRIE - A RABBERIT RERTE - Corruption
TrEEL-RES
KPI B7.3 Description of anti-corruption training provided to directors and | Corporate
RS R B 1EBT.3 staff. Governance — Anti-
fHitmEE RS TIRENREITHE - Corruption
rEER-RES
B8 Community Policies on community engagement to understand the needs | Community
Investment of the communities where the issuer operates and to ensure its | Investment
B8 it EIRE activities take into consideration the communities’ interests. fTERE
FRMME2ERTREEMEHRFTENRREER DS
E B RN s H R
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Community
BRI 1EB8.1 concerns, labour needs, health, culture, sport). Investment
EITEREREHE  BRREFE  LHIFK - BF - b8 | HERE
B)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community
RS R IR 1EB8.2 EEIBBEMBAERNSEKEER) - Investment
HERIRE
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