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ABOUT THIS REPORT
PURPOSE AND OBJECTIVE

China Qinfa Group Limited (“Qinfa” or the “Company”, together
with its subsidiaries the “Group” or “We”) is pleased to publish
the eighth Environmental, Social and Governance (“ESG”)
report (the “Report”) to our stakeholders. The Report presents
stakeholders with a clear overview of our ESG management
approach, measures and performance of our material
sustainability issues, with an aim to strengthen their confidence
and understanding of the Group and our ESG efforts.

REPORTING SCOPE AND PERIOD

Unless otherwise stated, the reporting scope includes the
operations at our Guangzhou office, Xingtao Coal Mine and
Fengxi Coal Mine, which account for approximately 76.80% of
the Group’s total revenue for the period from 1 January 2023 to
31 December 2023 (the “Reporting Period” or “FY2023”). The
reporting scope is determined by the materiality of each entity
to our business and operations, as well as its ESG impacts.

REPORTING STANDARDS

The Report has been prepared in accordance with the latest
disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as
set out in Appendix C2 to the Rules Governing the Listing of
Securities (the “Listing Rules”) issued by The Stock Exchange
of Hong Kong Limited (the “HKEX”").
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REPORTING PRINCIPLES
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This Report has been prepared in accordance with the four
reporting principles below, as stipulated in the ESG Reporting

Guide:

Reporting Principle
HwEREA

Description

e

HERA

The Group’s Response
AEBEEE

A& Ty BIESGHMEE S| - REBETIIHARS
[RRIGREL

Materiality
EEM

Quantitative
21t

Balance
T

The Report should cover ESG
issues that are sufficiently important
to investors and other stakeholders.
HERRERREEREMPBNE
METHEZNESGEE °

The Report should disclose key
performance indicators (“KPI”) that
are measurable. Targets should be
set to reduce a particular impact.
Quantitative information should
be accompanied by a narrative,
explaining its purpose, impacts
and giving comparative data where
appropriate.

HERKE @S BEEERER
(TAREMXER]) - BRERDE
EXENERE - ELEAEHMEN
HmEEENREE  WEKIRE
LB -

The Report should provide an
unbiased picture of the Group’s
performance, and should
avoid selections, omissions, or
presentation formats that may
inappropriately influence a decision
or judgement by the report reader.
BREBRDNEMRBRAERER - I
@R TN EHE X ERSEER
KA HEHEE  BRRAB
o

The Group identifies and prioritises material
ESG issues through stakeholder engagement
and materiality assessment. For more details,
please refer to the sections “Stakeholder
Engagement” and “Materiality Assessment”.
AEEBBF/NESLELEZRFERIIEKR
ESGRRE - WHHETBEYF - FEF2H
[(FHE2E|RIEEHTH]ZE -

The Report discloses its environmental and
social KPIs in a quantitative manner, where
appropriate.
HREFARUECTARELRER L SRES
MR -

The Report presents both achievements and
challenges in an objective manner, to provide
a balanced and unbiased picture of the
Group’s ESG performance.
HMENTEH A 2500 B8 - LAFE -
NIEH R AR AR EBESGRIR ©
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Reporting Principle Description The Group’s Response

HERA B Z< 5L @ O] e

Consistency The methodologies used to Unless otherwise stated, the reporting scope
— Bt calculate the KPIs in this Report and methodologies are consistent with

should be consistent with those
used in the previous year, to allow
for meaningful comparisons of ESG
data over time.

AmEPARABEBRENERD
FEREFFE—B  WEHTR
R HHESGEUIBETTE ER LR o

ACCESS TO THE REPORT

As part of the Group’s annual report, this Report has been
prepared in both English and Chinese. It is available on the
official website of the Group, as well as the website of the
HKEX. In case of any discrepancy between these two versions,
the English version shall prevail.

YOUR FEEDBACK

Your feedback on our sustainability performance and
reporting is key to our continual improvement on sustainable
development. We invite you to share your comments using any
of the following means:

Address: Room 2201-2208, 22/F,
South Tower, Poly International Plaza,
No. 1, Pazhou Avenue East,
Haizhu District,
Guangzhou City
Telephone:  86-020-89898239

Email: ir@ginfagroup.com
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those adopted in the previous year, with
comparative data being disclosed in this
Report. Explanations have been provided
on any changes to the reporting scope and
methodologies as compared to the previous
year in the Report.
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ABOUT QINFA A
OUR BUSINESS OVERVIEW #5750 R

Established in 1996 and listed on the Main Board of the HKEX ~H&Z R — N NNFRIYL TR _ZETNAFRER
since 2009, Qinfa has grown into a leading non-state owned  FTEiR T - MEBEK ATEELNIEREH
thermal coal supplier in China. Central to the Group’s success N ER - AEBRINNERERE —2/1 8
is its integrated coal supply chain, which underpins its core  MER{tEsE - L EE T EZREBMZOER -
businesses, including: B

Coal Business
Coal mining, purchases and sales, filtering, storage and blending of coal in the PRC

R BIERE - BRI - B - KRR

OUR CULTURE E 398

Vision =

. Become an influential, producing and transporting and ~ ® KABRNAEZE NN  EEHFEaE 8
sales highly integrated energy group company. {ERgEIREE R A]
By constantly improving the quality of customer service BBTEHRAZTEREMEMEE ] &
and creating sustainable profit growth pattern, build EEABEAB T SCENRERFES
up enterprise strategic competition advantage, enlarge BARPEREN D  EXNPERES -
economics of scale, and achieve corporate vision.

Core Value BiEE

. Integrity, Tolerance, Creativity, Brilliance, Responsibility, BWiE 2R AF 28 B KE
Sharing
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OUR APPROACH TO SUSTAINABILITY

SUSTAINABILITY MANAGEMENT APPROACH AND
STRATEGY

As a committed corporate citizen, we strive to integrate
sustainability into our business operations and foster a culture
of responsibility. Our dedication is reflected in our sustainability
strategy, which has been approved by the Board. Built upon
four key pillars with corresponding goals and targets, our
sustainability strategy, together with our ESG policy, guide our
efforts on driving positive change to create a better and more
resilient future for all our stakeholders.

Approach:
Provide outstanding coal products and services that
meet and exceed customers’ expectations

Fet:

Rt E R R Em MR - MR BEEFH AR
Goal:

To enhance the quality of our products and services
to increase customer satisfaction
BE:

RAERMRBEER -
ReEEFPMER

Product
Excellence

FHEm

People
Empowerment

ERES

Approach:

Create a safe, inclusive and
nurturing work environment for
our employees to grow

Ft:
REERREELZE - BRRREIFERE
Goal:

To strengthen employee well-being, training and
occupational health and safety measures

B :

MR B TEA - il B EFEL2REE
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Operations

Community

BAINTIFRERRES &

AHFERREELH KRR

ER—RBANGEAR  HABNKAFHEE
BRRAXBLED  UHBEEUL - AIHEE
RRBEEBRBFINERGEE  ZRBCESES
GHUE - AIHEERRBUANAIERER - I
EHEREER  HESGHRRARBERMB N
HBREBEE  RAAERNEAEEXY - EF
FIERIARIE o

Approach:

Strengthen our climate resilience and reduce our

environmental footprint for a greener future

T &t

I RIREE S - WP RRERY -
BIET IR BRI

Goal:

To reduce our greenhouse gas and waste emissions,

while enhancing energy and water efficiency
B
AR E RIS MY -
R = AR AR e

Please refer to the section

headed “Green Operations”
for our green targets

BREEFIEREFIE - 752 2 25]
[AREEE] —F »

Green

BedsE

Thriving Approach:

Care for our community to
promote harmonious social
development
Fét:
REMFNEER

RO -

Goal:
To enhance community investment contributions
in line with community needs

B

REHRFBE - adRE AR
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SUSTAINABILITY GOVERNANCE AND BOARD’S
OVERSIGHT

Sound ESG governance is key to driving the long-term
success and value of the Group. As such, we have established
a robust ESG governance structure to enhance our ESG
performance. The Board of Directors (the “Board”) bears the
ultimate responsibility for our ESG strategy and reporting, and
provides oversight of ESG issues, including our sustainability
management approach, strategies and measures.

Delegated by the Board, the ESG Committee is responsible
for further assisting the Board in overseeing the Group’s
ESG management approach and strategy, as well as
evaluating, prioritising and managing material ESG-related
issues (including risks). The ESG Committee leads the ESG
Taskforce, which is also authorised by the Board and consists
of the heads of all functional departments, to implement our
sustainability policies. The ESG Committee, which is led by
board members and composed of three executive directors,
reports to the Board on an annual basis.

RE - HERERERE

IREARRECRESEEE

BENESGE AR ASERAKNILER
BEMRER - FHit - RAZIEEHESGE R
g AMERNESGEN - EFxe (B )Y
ESGREE MERARKEME  UHESGEEETT
BEE  BREAURERREEDH - RS REE -

EEEREESGRESREE—THDEEEE
BASBESGE T 8t MRS - ARFIE - BX
ISR ERESGHBMEAZHE (BHERR) - ESG
ZEGRGESGIIFMVAERAIFEZREE -
ST PMETTHESSRE - BB REERFIR
BEAHEK -ESGEEEHEZTEKERE ' i
ZERTEFER  BFRAEFEHRE X °
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The Board
EEE

Bears the overall responsibility for the Group's ESG strategy and reporting, oversees ESG
issues and reviews the ESG risks, opportunities, performance and progress made against
goals and targets regularly

BERAFAEEESCHMKLIER - BEBESCGEE - THEEESCGAMR - #i8 - BRUAKIZEH

BiEmaEE
A v
ESG Committee
ESG £ZEE

Monitors, reviews and reports on the ESG strategy, performance and progress against targets
and goals

BB BENREESCGRE - BRUANBRER

Identifies, evaluates, prioritises and manages material ESG-related risks and opportunities
(including but not limited to climate-related risks and opportunities as well as environmental
and social risks of the supply chain), and integrate ESG risks into our risk management and risk
control systems

Bhl -~ wHE - BIRBEDI R EIRESCHEE AR KB (BFEE TR E R X8R A E b &
BUARBRBORERERER) - W ESG AR RE IR KRR Z5c

Formulates ESG visions, objectives, targets, strategies, frameworks, principles and policies of
the Group

HEAREEESCRER - B - 515 - KEE - ER - RAIKBER

Communicates our ESG policy and requirements with internal and external stakeholders
BRI R ANER 1 BB B APIHIESGI R )R E 5K

A v

Assists the ESG Committee in coordinating the implementation of sustainability policies

BHEIESCGER B & A FrEE RN E B TIF
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ESG-RELATED RISK MANAGEMENT ESGHERMER

The Board has the overall responsibility in the oversight of the ZZE€2HAELEEBAREEHESGREREE - T &
Group’s ESG risk management. Delegated by the Board, the FE&Z:t ESGZE€aBHH - ;7 - BAHE
ESG Committee identifies, evaluates, prioritises, and manages 7| MBI EAESGHEER @ 2E A EEHERKE
material ESG-related risks, including climate-related risks as ANt EBREL T SRS - ESGEZE @ NHIE
well as environmental and social risks of the supply chain. The Y EEESGHEEIZHIEH - UEED #BIESGRE

ESG Committee also establishes and implements ESG-related 2o
control measures to mitigate the ESG risks identified.

For more details on our corporate governance and risk BREEMOCEEANRABERFIHNEZH

management approach, please refer to the “Corporate 15 B2HERTPHIDEEARE |0 -
Governance Report” section of the Annual Report.
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ESG POLICY

Our sustainability framework is supported by a comprehensive BRI AIFEZEBIERHE2EMNIRE £ hE
Environmental, Social and Governance Policy (the “ESG AR ([ESGHR]) X » ZBRFBEIEER M
Policy”), which has consistently guided us to incorporate
sustainable development into our business strategies. We

ESGH %

prioritize responsible procurement throughout our operations AR IRBERB@MFE -
and supply chain, ensuring that our activities do not have a
negative impact on both people and the environment.

The ESG Committee regularly reviews and updates the ESG WM EH - ESGEEZ <2
Policy, when necessary. The ESG Policy covers various £ - ESGHEREMEAIFEXEEWNSHE

aspects for corporate sustainability performance, including but ~ 83EEBTER :

not limited to:

Environment
53

Quality of Products
EmEE

Community
Engagement
HEam

Climate Change Responsible
and Resilience Procurement
SRS RIEE S BETRE

Diversity and Equal

: Health and Safety
Opportunity

_ e EERRZE
Zt R FEHe
ESG Governance Anti-corruption
ESGEA R&5
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STAKEHOLDER ENGAGEMENT

The Group is committed to maintaining close communication
with all stakeholders and creating long-term value for them.
We have established a range of channels to enable effective
communication with our key stakeholders, including investors
and shareholders, customers, employees, suppliers and
business partners, government authorities and regulators,
as well as communities. By understanding our stakeholders’
expectations and needs, we are able to further enhance our
sustainability strategies and measures.

RE - HERERERE

FESH

AEBENEMERNERTEDER - SEA
EREEE - RMBL—RRE  EXEHRD
FETAWER  BREREEERR EP R
B -HERBEKEBAERME  BUTHEREER
BUARMER - BB TRIFOERERFFR - &M
BESAE — 25 DN AT 5 48 3% R SRS o AG

Stakeholder Groups Communication Channels
& A5 BERE
Investors and Shareholders o Company website
REZEHEHRR YNCIEER
o Company announcements
NCIVN-S
o Annual general meeting
RERBFRE
. Annual and interim reports
FHREPHRE
Customers o Company website
®F NS
° Customer direct communication
HEFHEBR
° Customer feedback and complaints
BEPER LRI
Employees ° Training and orientation
-1 Bl B
° Emails and opinion box
BEHLERME
° Regular meetings
EHgE
° Employee performance evaluations
BB RITE
o Employee activities
BI)E®
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Stakeholder Groups Communication Channels
=& A 5 BERE
Suppliers and Business Partners ° Selection assessment
HEEREHSEBH TR
° Procurement process
REBRRE
° Performance assessment
RIRFHE
° Regular communication with business partners (e.g., emails,

meetings, on-site visits etc.)

HEBAERHEREBAMBELER  SHMBEHERSE)

Government Authorities and Regulators e Documented information submission
BAREREERE RRHER
° Compliance inspections and checks
EHRKERRE
Communities o Company website
HE NCIEEI
° Community activities
HRES
MATERIALITY ASSESSMENT EEMTM

During the Reporting Period, we conducted a materiality ~ RIR&EHIRE - BAIRBL A5 E 3R BB OB
assessment with the assistance of an independent TNETEZEWTE  UHPIREEERENGEMS
sustainability consultant, to identify the most important ESG S EEMESGEH - ESGEZEGNEEEBET
issues to our business and our stakeholders. The results of the  HiFE B Z 4445 R MIEBEESGERE °
materiality assessment and relevant ESG topics are regularly

reviewed by the ESG Committee and the Board every year.
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Our materiality assessment consists of the following steps:

N
/Step 1: Identification

g AR -Y:]

We identified a total of
24 relevant ESG topics
based on the HKEX
ESG Reporting Guide,
industry trends and
stakeholder feedback.

N

Step 2: Prioritisation
HER2 - BIRHES

HPIRIB B R FTESGH
HHEL TRBE R
hERBER - H£&R
2AMEMERIESGERE °

We invited our major
internal and external
stakeholders to partici-
pate in an online ques-
tionnaire and rate the 24
relevant ESG topics

EZUFERE TR

N
/ Step 3: Validation

3 B

based on the degree of
materiality.

BB EEZERNB R
BEFEOHELERELHS

We  consolidated and
presented the prioritised
list of material ESG topics
and submitted them to the
Board for discussion and
confirmation.

BMBEYMEFSRIE
RESGERBELTIZK - LA

> rEBRER

BE - WRIBEBER
24 BIABESGH B
#ITHES

A materiality matrix was
developed to illustrate
the rating based on the
importance to the Group
and our stakeholders.

BEMBEREDESE
AR E RSB K7D

/ EEZMERAR - / /
\ \ \

The degree of materiality of the 24 ESG issues to our 24fAESGiHEEHEKLRIBIHENBTERENIUT
business and our stakeholders is demonstrated in the ZEZWEEHZY - REFLHEFHELER &
following materiality matrix. Based on the results of the online  B24{HESGEEWE T AR HHEREEZE -
questionnaire, a total of 24 ESG topics were determined to be WEZMHEEFAERAR - B10EHZREZESG
the most material during the Reporting Period, shown in Tier ZER TXAHEXFTEHBET)EBEEMNER
1 of the materiality matrix. Information relevant to the 10 top ~ AIRERBEZHT il o

material ESG topics (highlighted in bold text below) have been

addressed in the subsequent sections of this Report.
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&
Higher

24

HENEEEH
Importance to stakeholders

AR
Lower

Lower

Eli
Tier 1:

Most Material Topics

EER  REZHE

Green Operations

. mEesE

1. Air emissions

BERIEDX

2. Waste
BEY

3. Carbon emission
and energy
efficiency
TREERU R BRI ER

4. Water consumption
KIREFE

5. Climate adaptation
and resilience

RIRBERIEED

6. Impacts on ecosys-
tems, diversity and
natural resources
HERRLG - ZHY
RBERERNZTE

7. Green procurement

BB

8. Environmental risk in
supply chain
HEEGEIRIB RS

104

10.

1.

12.

13.

Materiality Matrix
Z AR

° 4

22
21

14

10

18

® 6
17

16

Importance to the Group
HAEESEMN

Tier 2:

Material Topics

FEEHKEE

People Empowerment
i#ES

Staff welfare

BIEA

Equal-opportunity,
diversity and
anti-discrimination
TEKE  ZlbR
R

Occupational health
and safety

BEREREZR

Staff development
and training
8 T a3 R MIE

Employment
compliance

EEEHR

CHINA QINFA GROUP LIMITED HEZZEEHFRAR

19.

20.

21.

22.

2%
EaBéIEE

Tier 3:

2

19

20 11

23

5 13
Tier 1

15 H—IEh

12

1 Tier 2
g

8
Tier 3
H=IEh

Higher
LIS

Relatively Less Material Topics

Product Excellence
FHER

. Social risk in supply
chain

st 2 a R

. Product assurance
and quality
EmRBRER

. Customer health and
safety
EPEREREZE

. Customer service

EFBRH

. Marketing and
advertising
miHEHIES
Anti-corruption
RES

Data protection and

cybersecurity
HERERAKZE

Economic perfor-
mance

KERR
Business growth
XBER

E-ER  EHETEERE

Thriving Community
Fit R

23. Community needs

and relations

HEFRKBE

24. Community

investment

HERE
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PRODUCT EXCELLENCE

Approach
T &t

RE - HERERERE

SEHEM

Provide outstanding coal products and services that meet and exceed customers’ expectations

REFEFURRKERERE - HRIBEEFNHE

Goal
BE

To enhance the quality of our products and services to increase customer satisfaction

RIERLRBEE  REEFHEE

Material Topic(s)

EXREE

° Customer service
=P AR

° Anti-corruption
RES

° Data protection and cybersecurity
BERERPERLD

Product excellence serves as the cornerstone of our success.
Through continuous improvement in customer service quality
and fostering sustainable economic performance and business
growth, we adapt to the evolving needs of our customers and
the dynamic business landscape. We have established
policies and procedures relating to health and safety and
privacy matters relating to products and services provided and
methods of redress. Moreover, we adhere compliance with all
relevant laws and regulations concerning product responsibility
and anti-corruption’, ensuring integrity and accountability in all
our endeavours.

During the Reporting Period, we were not aware of any material
non-compliance with relevant laws and regulations relating to
health and safety, advertising, labelling and privacy matters
relating to our products and services provided and methods
of redress, as well as bribery, extortion, fraud and money
laundering.

! Please refer to the “Key Laws and Regulations” section for a list of
product responsibility and anti-corruption related laws and regulations
that are significant to the Group’s business operations.

SEMNEMERMAKNNESL - BBTHRESE
FPRBEER  RETUSELERGMNEBIER
BFEREFTEHZEMBRREEHERE
BB E R EER KRG EBNRERLZ 2
MWEALBEEABBEREERF - KR@RITE -
gEAN - RAITFERE TR A RERREMRES
MEERER BRAE TENREME TR

£ o

PR E AR - AP A AR AE ] B B IR B PR
HWERMRGHBRERZE - BE B8
LB EE LMY EEBRERERNTA - X
THZBES 9R  REFMARETR -

! FRHASEXBEEERANERBEERREISHA
ERERIBE  B2RIEBERER -

ZE-=FF# ANNUAL REPORT 2023
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SUPPLY CHAIN MANAGEMENT

Ensuring product quality and safety hinges on comprehensive
supply chain management. We have established internal
guidance for supplier management. Our suppliers are
mandated to adhere to relevant laws and regulations governing
supply chain management.

HrEgREE

BREMEZLRLZEIRNEEMHERER - &
MHEHREREERTES - HEHLEETH
FEsRE IR VAERARIER o

Supplier Selection
@ pEERE

We select suppliers who meet
regulatory requirements and
our internal criteria, considering
ESG-related factors such as:

RAEEFTEERERLLAH
RERHER - FIEZBESGH

EElSER
0 Lower environmental
impacts

HRIEZ BB

o} Higher quality
BER

0 Compliance status
ARER

Suppliers must furnish
documented evidence for
evaluation, encompassing the
following certificates:
HERVARTENS BET
AHE - BEUATES
0 Product quality
inspection
EmEEmR
0 National environmental
product
BlZIRIREm
0 Management system
EREA

Supply Chain Risk
Management
HEERRER

In our daily operation, we
closely monitor the potential
environmental and socials risks
of our major suppliers along
the supply chain, with the goal
of effectively mitigating these
risks.

RMERREETENERH
JEE X EHERNELRE
Ritgmbg - #imABEEZ

TR o

CHINA QINFA GROUP LIMITED HEZZEEHFRAR

Monitoring Supplier

@ Performance

EEREBRR

We conduct regular evaluations

of both current and potential

suppliers to ensure adherence

to our requirements, including:

BFEIRA KA EREETT

THAME UBEREFAE

KB

0 Product quality
EmEE

0 Environmental
responsibilities
RERE

0 Pricing
B

0 Overall capabilities
4 ki

o} Asset position

o Business nature
3y e

0 Industry reputation
EL

o} Goods delivery
BYRA

0 Compliance with law
and regulations
EERER
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Supplier Selection Supply Chain Risk Monitoring Supplier
/@ HEmRE Management [ N Performance

fpE s B

o Site inspections are carried
out by the procurement team
to assess potential risks
associated with new suppliers
when necessary
FEEBRRVERGETEN
ZE U EFEERER
B E R

As of 31 December 2023, the breakdown of major suppliers by
geographical region was as follows:

EEHERRR

o We conduct ongoing monitoring
and assessment are conducted
of our suppliers, with major
suppliers and service providers
subject to annual reviews.
This process may lead to the
disqualification of unsatisfactory
vendors.
BRMEEEEETHEERER
Al HEEMER KRB MH
RHETFERE - WWBREA
REHTERHEEFHIEE
1% e

° The procurement department
promptly reports any significant
changes or incidents in the
supply chain to the Group’s
management to update internal
policies and strategies and
ensure timely implementation
and monitoring.
RESHNEIERASEER

BHREHERTEMNERED
HEM NEFTABBRRER
B EREBERLEE -

BHE-Z-=F+-A=+—1H ®kHEIHH
TEHERBANT

The PRC (including
Hong Kong) Other region(s)

TE(BEER) Hitup &
2023 —TCo=F 1,050 55
2022 —To—F 834 199

Figures for 2022 have been adjusted to reflect the actual situation.

During the Reporting Period, practices relating to engaging
suppliers were implemented for all 1,105 (2022: 1,033)
suppliers in the Group’s core businesses.

ERE-T-—FRTURBERER -
RBEHR - AREZLEBHZE1,105H (=

T4 1,033H)HERHC EERERHE
ERRAR A I o
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PRODUCT AND SERVICE QUALITY ASSURANCE AND
CUSTOMER SAFETY

To provide the highest quality and safety coal products, we
have established stringent policies and procedures for
production and sales that align with relevant laws and
regulations?. These measures guarantee excellence and
adherence to safety standards:

Storing coal products in designated or indoor areas to
maintain quality integrity

Conducting timely product inspections in nationally
qualified laboratories to ensure adherence to industry
standards and sustainability requirements

Ensuring health and safety standards are upheld for any
products identified as unqualified during inspections, in
accordance with our Quality Assurance Policy

Developing contingency plans to address unexpected
disruptions in product supply or service delivery to
ensure reliability

Conducting regular audits and inspections of facilities
to identify and address any health and safety hazards

Sampling and testing coal upon arrival at customer sites

Regularly assessing and inspecting product quality to
evaluate the supplier’s performance

Providing responsive customer service and support
through various communication channels to promptly
address issues or concerns

In the rare event warranting product recalls, we generally
provide customers with appropriate remedial solutions,
including compensation packages if necessary, as well
as proactive dialogue and negotiation, to maintain our
commitment to customer satisfaction and quality.

2
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Please refer to the “Key Laws and Regulations” section for a list of
product responsibility related laws and regulations that are significant to
the Group’s business operations.
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RE - HERERERE

We maintained stringent quality standards to ensure the FHFIBRFHRIZEXRIZE BRELEBLLE -
excellence of our products. The features of coals produced by EE4AEREREBATEL
the Group are as follows:

Huameiao
Huameiao Huameiao Energy - Shenda Shenda Sumber Daya
Energy - Energy-  Chongsheng Energy - Energy - Energi-
Xingtao Coal  Fengxi Coal Coal Xinglong Coal Hongyuan Coal ~ SDECoal  Unit
Sumber
EXRMR  EERER  EXRER BERR #BEEE  DayaEnergi
Coal Features B -RERRE  -BBRR  -SARE -EERX -ZERRX -SDERR Efl
Coal seam EE 4,8,9,10, 11 il 9.2, 1 2,5 2,5,6 B -
Moisture xp 7-10 8-12 8-12 85 85 6877 %
Ash %) 20-28 20-28 20-28 21.45 30-72 337351 db, %
Sulphur g 1419 1.2-16 16-25 1.2 1.45 06-1 db, %
Calorific value REAE 46505200  4,500-5,100  4,600-5,150 4,838 4187 4450-4500  (average,
kealkg, net, ar)
(B 5/
T FE-a)

During the Reporting Period, we encountered 0 complaints R ¥R&HAR - HAWEEE R RREEBEFE
from customers related to our products and service (2022: 0). FAN(ZZE__4F : 0)5F ° o - MEERER
Also, no coal products were subject to recalls for safety and HEZ2EREEREBEL(ZZE-—F:0)-
health reasons (2022: 0).
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DATA PRIVACY PROTECTION AND CYBERSECURITY

We place paramount importance on customer data privacy
and cybersecurity. In safeguarding customer data, we provide
training on our policies and internal guidelines to provide
clear instruction to safeguard proprietary and confidential
information, include:

° Exclusive processing and storage of all customer orders
and data by dedicated personnel, with no unauthorized
employee access permitted

° Mandating agreement upon joining the Group, ensuring
employees uphold the confidentiality of Company data

° Swiftly taking legal action and immediately terminating
employment contracts for any violation or divulgence of
information

o Installing firewalls and/or intrusion detection systems
to fortify the network against unauthorized access and
cyberattacks

° Regularly sharing of updates and tips on information
security and cybersecurity to enhance awareness and
preparedness
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INTELLECTUAL PROPERTY PROTECTION

In safeguarding intellectual property rights, both ours and
those of third parties, we strictly adhere to relevant laws and
regulations concerning the protection of intellectual property
rights®. Our internal guidelines include the following provisions:

° Sourcing products exclusively from legitimate
manufacturers or suppliers

° Refraining from participating in activities that infringe
upon intellectual property rights

° Conducting due diligence before purchasing intellectual
property rights from third parties to ensure legality

o Promptly investigating any suspected cases of
intellectual property infringement

° Regularly reminding staff members to respect
intellectual property rights belonging to others and to
the Group, if applicable

o Encouraging reporting of suspected cases of
infringement

ANTI-CORRUPTION

We maintain a zero-tolerance against bribery, extortion, fraud,
and money laundering in our operations, extending to our
employees, suppliers, and business partners. Integrity and
fair competition are paramount in our business practices,
our governance structure is built upon the highest ethical
standards to uphold these principles.

8 Please refer to the “Key Laws and Regulations” section for a list of
product responsibility related laws and regulations that are significant to
the Group’s business operations.
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RE  HERERERSE

Policies and Procedures

. Our policies reinforce our commitment to anti-
corruption, bribery, extortion, fraud, money laundering,
anti-competitive behaviour and conflict of interest

Whistleblowing System and Reporting Concerns

. Guided by our policies, we encourage employees,
suppliers and customers to report any suspected
malpractice or misconduct through our whistleblowing
channels. These channels operate under a strict policy
of whistleblower identity protection and prohibition of
retaliatory actions

° Subsequent investigations will be conducted in a fair
manner, and corrective measures and follow-up actions
will be taken promptly

° In the event of confirmed misconduct, appropriate
disciplinary action will be taken and instances of
criminal offenses are reported to the relevant authorities

° The Board has an overall responsibility for the
mechanism, whereas the Audit Committee is
responsible for overseeing and implementing the
system

Training and Awareness

o During the Reporting Period, we provided anti-
corruption training for both directors and employees,
where we share with them the information from ICAC

regarding ways to handle corrupt related situations.

o Regular training on anti-corruption policies is conducted
for employees and directors

° The Group reviews relevant policy periodically
During the Reporting Period, there were no concluded legal

cases regarding corrupt practices brought against the Group
or our employees (2022: 0).
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GREEN OPERATIONS

Approach
T &t

RBIE #HE8RERTRE

e
Y
T
i

Strengthen our climate resilience and reduce our environmental footprint for a greener future

R RARELR S - WMARBRY - BlEE AR E R ARIK
Goal
BR
To reduce our greenhouse gas and waste emissions, while enhancing energy and water efficiency
WAREREREYHENR - BRR S R AR
Material Topic(s)
EXREE
° Waste
FEEY)
° Climate adaptation and resilience
M 3 e N HE R )
° Impacts on ecosystems, diversity and natural resources
HERZG ZHRUEREABRNZE

We firmly believe it is our responsibility to promote climate
resilience and contribute to a greener future. Recognizing the
environmental implications of our operations, the Group
prioritizes environmental stewardship and the implementation
of cleaner mining methods. Policies and internal guidelines are
formulated to guide our employees in strengthening climate
resilience, mitigating pollution, ensuring responsible resource
utilization, and minimizing environmental footprints, in
accordance with relevant environmental laws and regulations®.

Furthermore, overseen by the CEO, an environmental team
manages the environmental management system (“EMS”)
and monitors environmental KPls. Regular risk and impact
assessments inform our stewardship approach, addressing air
pollutants, greenhouse gases (“GHG”), water, waste, noise,
and soil quality.

During the Reporting Period, the Group was not aware of any
material non-compliance with relevant laws and regulations
relating to air and GHG emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

4 Please refer to the “Key Laws and Regulations” section for a list of
environmental laws and regulations that are significant to the Group’s
business operations.
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RE HEREARARE

CLIMATE RESILIENCE AND MANAGEMENT

As climate change advances the frequency and intensity of
extreme weather events like heavy rainfall are expected to
increase. Hence, our board and ESG committee regularly
assess and evaluate climate-related risks and opportunities to
devise effective strategies in response.

Risk Description Our Response Actions
JeB e 4 3t B TE

RIREENIRER

BEEREE(CNE  BARRETHAREGFIA
ERBEHEEN - Al - EESRESGEES
EHF A ESRAENERR RS - HEE X
i ap i

Climate-related Risks

RIZEE R

Physical Risk

Bmsm

= FLL

° Extreme weather events, ° Develop protocols to ensure employee safety and minimize operational
including flooding impact during extreme weather events, such as heavy rainfall leading to
T3 KSR (B IEHEK) flooding and landslides. These protocols strictly adhere to government-

issued extreme weather guidelines and necessitate adjustments to

mining activities.

HERIE  BREERE  WHRARERM D &RHRREF(NEREBOH

IKRIRER) S BN E o 2T HRAZ RS E ST BUT 34 80 18 0 K R e
5| - WHIRBEBETHNEFE -

. Establish emergency guidelines and measures to mitigate the impacts
of natural disasters on operations.

Il E FE &5 5| KB

Transition Risk

HMEARKEHEENTE -

R @ g
° Policy and legal risk o Review our climate-related policies on a regular basis to ensure their
R ROE AR effectiveness.

EHNBSRIRBBEER - BAREARE -
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RE - HERERERE

Risk Description Our Response Actions
TR i 4 EHITE

Climate-related Opportunities

RIREREKE

o Climate-related ° Enhance procurement procedures to improve resource efficiency.
Opportunities MABRERF - IR ERIE -
Rz B RS . Implement a comprehensive clearance and warehouse management

system to optimize inventory management.
EMEENEERERERERSG  BILEGTERE -

° Streamline the transportation process of coal production and trade
by establishing consolidation and delivery stations in Shanxi, Hebei,
Inner Mongolia, and other strategic locations, thereby reducing internal
transportation costs, and enhancing market flexibility and efficiency.
BEEREEREZSERTE - RNWUE At AR EERREMET
S8 MR EANERKAE - REMISEEEREE -

—Z_—=#%3 ANNUAL REPORT 2023 115



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  HERERERSE

To enhance our operations’ resilience to climate change, we ARS2EHAEEHMEE S - M2 HIE N

have set the following green targets: THRERRE
Our Green Targets Progress
BFEBE EE
L‘*ﬁ o To reduce our air and GHG emission by improving In Progress
G;V;D energy efficiency and incorporating energy-saving HEITH
Emission measures
ZieY) WIBR = AR M am MR EETRE IR i - R R RRE
REBHER
-,
ﬁ o To reduce our waste generation by applying 3R In Progress
principles, avoiding unnecessary consumption HEITH
Waste RABRRA| - @R TUEERE - TR EMESE
REZEY)
@ ° To reduce our energy consumption by enhancing In Progress
energy efficiency of our equipment EATH
Energy BRRESREERYE - BB
EIEV
O . To improve water efficiency by implementing water Achieved
IT=> conservation measures BiER
Water iR - RS AKEE
FA7K
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ENERGY, AIR AND GHG EMISSIONS

Our primary sources of air emissions, GHG emissions, and
energy consumption originate from purchased electricity as
well as fuel consumption in boilers and product transportation.
The Group incorporates the management of emissions into
our daily operations and evaluates the progress of emission
reduction annually. We have implemented a set of green
measures as stated below:

° Gradually transitioning from natural gas boilers to
desulfurization and denitrification boilers

o Implementing centralized management of vehicle use
and utilizing modern communication tools

o Upgrading mining equipment for enhanced energy
efficiency, including replacing conveyor motors with
inverter-integrated motors

° Promoting conservation awareness of energy and
resources among employees

o Adopting energy-efficient equipment and technologies
to reduce energy consumption

° Phasing out traditional lighting with energy-saving
alternatives like LEDs

o Prioritizing equipment with energy efficiency labels
during procurement

o Promoting green office practices, by switching off
idle lights, computers, and other electronic devices,
to minimize unnecessary energy consumption in the
workplace

RBiE - d28REARRE

RER - BREBERBHERK
BPIWERBEN  BERBHFRNMEERERTE
Xéﬁl\ﬁ%%ij&%ﬂ}fﬁﬁuu EHMPOBRE - KN

SEEBNERMARTEE  WHFHEREE
R o LPIERA T — ?ﬂﬁ”é?aﬁm

. MRARIDIBEZ P BE =R R E

J HEWMERETSETERE  UHARKRA
AITA

J ﬂ'ﬁ&%ﬁﬁ% 1%J//HE_‘!_J_§€/J$5\_&¥ C BLFE LA

PR B E B B ik B T

o ReREERMERIRESH

. AR R B R B - WA RERIERE

. LALEDZEfige B R miE S AKX E R RER
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Below is a summary of our air, GHG emissions and energy

AT REMNER BRERBHMLEREREHK

consumption data®: B ES -

FY 2023 FY 20225  Unit

—E-= =

MERFE MIFES By
Air Emission’
REREER
Nitrogen Oxides (NOx) 17,335,392.97 1,100.00 kg
RA/LYI(NOX) =
Sulphur Oxides (SOx) 284,561.60 0.00 kg
m%ﬂ:%(SOx) :F?E
Particulate Matters (PM) 646,950.27 150.00 kg
FERLYI(PM) T
GHG Emission
BEREHER
Total GHG (Scopes 1 & 2) Emission® 47,836.46 41,585.24 Tonnes CO.e
BERE(BE1R)FMEES W iR E 2
Direct Emission (Scope 1) 5,980.97 4,120.79 Tonnes CO.e
BEEEREE) WS bIRE 2
Energy Indirect Emission (Scope 2) 41,855.49 37,464.45 Tonnes CO.e
BeIRMEI B HE N (8 E2) —EtiREE
Total GHG (Scopes 1 & 2) Emissions Intensity 14.29 13.56 Tonnes CO.e/employee

BERE(HEE1BENETE

—SLHREE/EE

Energy
BEIR
Total Energy Consumption 30,163,325.95 17,451,315.06 MWh
ﬁ&/}?wu /ﬁ%‘f% JEEE;I
Purchased Electricity 68,604.31 64,482.70 MWh
INEEEE S JKEL B
Unleaded Petrol 199.23 63.86 MWh
E )M JK EL R
Dlesel Qil 9,026.73 7,846.01 MWh
geh JKFL B
Liquefied Natural Gas (“LNG”)° 30,085,495.69 17,378,922.49 MWh
BAERAR(DRIERARD? JKFL B
Total Energy Consumption Intensity 9,009.36 5,690.03 MWh/employee
BB EREEERE KEE1EE
5 Totals may not be the exact sum of numbers shown here due to  ° ERMEAA - B RV BFIREFEHERERN -
6 Ir:?ggrcjelggor 2022 have been adjusted to reflect the actual situation. 6 BERE_ZE-—FHFURBRERER -
7 Our data collection system was enhanced during the Reporting Period 7 RSB - KPR ERKERS - LUREEH

to cover the emission from transportation.

8 In accordance with The Greenhouse Gas Protocol —

A Corporate 8

Accounting and Reporting Standard (Revised Edition) published by

118

the World Business Council for Sustainable Development and World
Resources Institute, Scope 1 direct emissions are resulted from
operations that are owned or controlled by the Group, while Scope 2
indirect emissions are resulted from the generation of purchased or
acquired electricity, heating, cooling, and steam consumed within the
Group.

Our data collection system was enhanced during the Reporting Period
to cover LNG in an additional operating site in Xingtao Coal Mine.
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RiIR - HERERRE

WATER AND WASTEWATER MANAGEMENT RKRBEKEE

The Group sources water from local water suppliers in  ZAREERFIE /KR A K EEHRENRR -

the regions where we conduct our operations. During the ~ R¥R&EHIM - AREE P ERUKR S E A8 BT
Reporting Period, the Group did not encounter any difficulties R £ - FIEIRE TN LA K REKEE » PR
in sourcing water. We emphasize water conservation HZHEEH @ B21F

proactively and wastewater management. Various measures
have been implemented, including:

. Placing conspicuous signage to remind employees of
water conservation

° Promptly maintaining dripping faucets o

. Gradually replacing equipment with water-saving e
alternatives

o Treating wastewater before releasing it into the e
environment

o Implementing water recycling and reuse systems in our e
operations to utilize water from on-site sources for coal
preparation and road-dust suppression

RERMLERER

K B 4 S R /KK BEBA

BB IEAKR

HREKEITRIBRBHNEIREF

REETERKERIBNBERS -
SKIR AR BRI S BB R B D ) T

1REE (R S EI A AK

#3R

Below shows our water consumption data'®: AT BRI R KSR
FY 2023 FY 2022  Unit
—E-=F —F-—
B FE MIRFE BN
Water
KR
Total Water Consumption 56,920.00 69,323.00 m?
Rkies TR
Total Water Consumption Intensity 17.00 22.60 md¥employee

Fkaa= g

MK/ EE

° Water consumption data covers Xingtao Coal Mine and Fengxi Coal 1
Mine only as the water consumption of Guangzhou office is controlled
by the property management and there is no sub-metering available.

PR 7K B 80 25 SR P R 5 P A bt T R T MY
MAENFKRMEEIZERES - WEDHKEIE -
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WASTE MANAGEMENT

The Group is committed to responsible waste management
practices, prioritizing waste segregation and recycling to
minimize environmental impact. Hazardous waste, such
as waste mineral oil and waste oil drums, is collected for
treatment by qualified third parties, while non-hazardous waste
like domestic waste, boiler slag and gangue from the washing
process are either reused in road repairs or handled by the
environmental officials for treatment. Minimizing waste and
optimizing resource efficiency, we have implemented several
waste management measures:

120

Simplifying our operational process to reduce
unnecessary waste generation

Selecting raw materials that generate less waste

Phasing out traditional boilers that generate significant
waste

Optimizing warehouse management systems to improve
material turnover

Monitoring consumption closely to avoid over-
purchasing

Advocating the 3R (Reduce, Reuse, Recycle) principles
throughout operations

Diligently monitoring and managing resource use to
improve efficiency

Encouraging a paperless office culture through
electronic communications and digital documentation
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Below shows the Group’s waste data'':

RE - HERERERE

TIIREEEZRDEIR

FY 2023 FY 2022  Unit
—EC-=FE —E__F

MBREE MIREE #Hf
Waste
BEEY
Total Hazardous Waste Generated 543.75 1,251.48 Tonnes
EXBEREYEE Mg
Total Hazardous Waste Intensity 0.16 0.41  Tonnes/employee
BEEEEDREE M E 8
Total Non-hazardous Waste Generated'? 3,885.94 N/A  Tonnes
EEEREEEYES? NEA WE
Total Non-hazardous Waste Intensity 1.16 N/A  Tonnes/employee
BEREMAEE TEA W BB
GREEN PROCUREMENT R

We are keen on emphasizing green procurement practices
and promoting environmentally preferable products and
services when selecting suppliers. Through ongoing monitoring

REZHERE  BRIPEREASERBER
{Eﬁy%mﬁﬁuuﬁﬂﬁ% BRHHER AR
aHE - RAB BAREERE BT BRHR

and assessment of our suppliers, we strive to ensure the f%ﬁ,a\ ERIE

environmental considerations are upheld throughout the

procurement process. Our approach includes:

. Prioritizing local suppliers to minimize environmental BRBERMWMHER  URER D HER

impacts associated with transportation

° Assessing potential environmental risks posed by e
our major suppliers along the supply chain and

implementing measures to mitigate these risks

° Upgrading our centralized inventory management e
system to optimize stock management, ensuring timely

tracking and avoiding over-procurement

° Considering the energy and water consumption and e

efficiency of items during procurement

o Minimizing or avoiding the use of disposable, single-use

items to reduce waste

" Due to the nature of our business, no packaging material is consumed. 1
2 Our data collection system was enhanced during the Reporting Period 2
to cover the non-hazardous waste generated in our operations.

EENIRIETE
At EES T S ER T s A R AIRIE

Rk - WIS MR EZ SRR

FRPREFEERLG  BLEFER
R R - @2 BERE

REREEBIZ T Z B AR RKIRBFE AR
an 2 FA R R
BEROHBAER—RMERM - AR
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RE #HE8RER

|E

BIODIVERSITY AND ECOLOGICAL PROTECTION

As a socially responsible enterprise, we recognize the
importance of respecting nature and the environment during
our operation. We prioritize initiatives that reduce natural
resource consumption and environmental impacts, ensuring
profitability while safeguarding our planet’'s ecosystems and
biodiversity. Our commitment to long-term sustainability
involves:

122

Integrating environmental preservation and resource
conservation into our operational strategies and
development planning

Regularly conducting risk assessments and
environmental impact assessments on the production
facilities to monitor the emissions of air pollutants, GHG,
water, sewage, hazardous and non-hazardous waste,
noise pollution and soil quality

Implementing rehabilitation measures for areas affected
by mining activities

Maintaining close relationships with the local community
nearby the mining site

Monitoring air quality and noise levels during mining
operations

Conducing toxicity tests to detect potential water quality
issues that could impact local farming
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PEOPLE EMPOWERMENT

Approach
T &t

RE - HERERERE

mERES

Create a safe, inclusive and nurturing work environment for our employees to grow

REEBKKEELRE  BRKRIFIERE

Goal
BE

To strengthen employee well-being, training and occupational health and safety measures.

MR B THEN - Fl B EREEL 25

Material Topic(s)

EXREE

° Staff welfare
BT &

° Occupational health and safety
BERERERS

° Employment compliance
BREEH

The Group views our employees as our most valuable assets.
We are committed to creating a harmonious work environment
for our employees, and we strictly abide by employment-
related laws and regulations in our areas of operation'. We
have established a comprehensive human resources
management strategy with a set of policies and standards that
clearly outline our policies on compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, performance
management, training and development and other benefits
and welfare.

During the Reporting Period, we were not aware of any material
non-compliance of relevant employment-related laws and
regulations.

s Please refer to the “Key Laws and Regulations” section for a list of
employment-related laws and regulations that are significant to the
Group’s business operations.

AEEREERREENEE - AR N AEE
BIEMGE TIFRIE - WEIR B TXBREARRE
BEBEERER? - RAICEYZEANERE
R WHIE - EBRRREE - AESAERM
REML AR - BERER - THERE - REY
FEHRE ol RER  ERER - Bk
BRAREMA B LB T EABOR

PSR - AP NBE AR EEREBE
ERERNBER -

& FREAEEEBEEERNERBBERERE
RSB RERERI -

ZE-=FF# ANNUAL REPORT 2023

123



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BB #ERERBE

EMPLOYEE OVERVIEW EEHR

As of 31 December 2023, we employed a total of 3,348 HZEZE-_ZT-_Z=ZF+_-_F=+—H HMEER
employees (2022: 3,067 employees). The number of our 3,348%EEB(ZZT-_%F : 3067%EE) - 7t
A aN

employees™ by gender, age group and geographical regionis Bl « F#4ERI M EE| S EE AZ T
outlined below:

FY 2023 FY 2022  Unit
—EB-=F —=E-=

MBEE WRFEE B
By Gender
R4 5l
Male 3,117 2,802 Number
Xl AE
Female 231 265 Number
7t A
By Employee Category
RESER
Management 69 61 Number
EEE AE
Functional Departments 699 324  Number
i aE BB P N
Frontline Departments 2,580 2,682 Number

(including local teams and groups)

AIARELPT (B 453 5 B P K A2 7)) AE
By Employment Type
RERER
Full-time 3,342 3,067 Number
DR AE
Part-time 6 0 Number
Fe N
By Age Group
R E AR
At or below 24 392 252 Number
DABRHIAT A
Between 25-40 1,563 1,445 Number
25-405% AE
Between 41-59 1,336 1,297  Number
41-595%, AE
At or above 60 57 73 Number
60 3k A I AE
By Geographical Location
RitE
The PRC (including Hong Kong) 2,080 2,249  Number
R (BESRE) AE
Indonesia 1,268 818 Number
21} AE
14 Data of the whole Group has been included. ik BREAEEEEYE -
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The turnover in our workforce'™ as of 31 December 2023 is HZ_-_ZT—

=FE+ZA=T—HMNBEIREBERS

shown below: O
FY 2023 FY 2022  Unit
—EC-=F —E-F
BFE MRFE B
Turnover Rate (by gender)
TR (R
Male 29.07 724 %
Eefea
Female 37.23 11.70 %
Zi
Turnover Rate (by age group)
MARRFRAR)
At or below 24 47.70 754 %
24FRIA T
Between 25-40 32.95 6.99 %
25-40%%
Between 41-59 19.69 8.02 %
41-59%%,
At or above 60 47.37 13.70 %
60X IA |
Turnover Rate (by geographical location)
REAR(RIBE)
The PRC (including Hong Kong) 22.45 7.43 %
FE(BERE)
Indonesia 41.40 819 %
Efe
15 Data of the whole Group has been included. = EREREEEEEIE -
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EQUAL OPPORTUNITY

We are committed to providing a fair work environment for our
employees that is free from workplace discrimination, to ensure
our employees are not subject to discrimination due to factors
such as gender, age, race, family status, religious belief, and
disability. As such, we have established an Equal Opportunity
Policy as well as recruitment and human resources procedures
to ensure that recruitment and promotion decisions are made
based on the qualification, experience and performance of
applicants and employees.

LABOUR STANDARDS

The Group strives to uphold human rights and promote ethical
employment in our business operations, and strictly comply
with all labour-related laws and regulations in our areas of
operation’.

We adopt a zero-tolerance approach on child and any form
of forced labour, including slavery, debt-induced labour and
coercion in the workplace. As such, we have developed robust
and systematic measures for recruitment and selection. All
candidates qualified for employment must reach the statutory
required age and be in possession of valid identification
documents, which are examined by the Human Resources
Department during recruitment and upon employment. If
any child or forced labour is discovered during our selective
identity checks, we will take prompt remedial actions
including but not limited to taking action to terminate the work
immediately, filing a report to the relevant authorities, and
review our management approaches the resolve the loophole.
Furthermore, we require all workers to enter labour contracts
voluntarily and fairly, and they are free to quit their jobs with
proper notice. To further promote ethical standards, we
have established a whistle-blowing procedure to encourage
employees to report any suspected cases of child and forced
labour.

Our Human Resources Department reviews our recruitment
practices on a regular basis, to ensure the effectiveness of
our existing measures against child and forced labour. During
the Reporting Period, we were not aware of any material non-
compliance of relevant labour-related laws and regulations.

6 Please refer to the “Key Laws and Regulations” section for a list of
labour standards-related laws and regulations that are significant to the
Group’s business operations.
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COMPENSATION AND BENEFITS

The Group provides our employees with fair and competitive
remuneration to recruit and retain talented individuals. Apart
from a base wage, the remuneration package includes social
security insurance and other fringe benefits. The package is
evaluated regularly to ensure its competitiveness in the labour
market and alignment with the Group’s performance.

We also provide our employees with a wide range of benefits,
to encourage them to adopt healthy lifestyles and cultivate
a strong sense of belonging to the Group. As such, we
organise regular medical check-ups for our employees and
provide fringe benefits such as housing provident fund and
supplementary medical insurance to enhance employees’
pension, medical insurance and quality of life. Additional
benefits, such as maternity and paternity leave are provided to
employees in order to meet their diverse needs.

OCCUPATIONAL HEALTH AND SAFETY

Given the substantial occupational health and safety (*“OHS”)
risks in the coal mining business, ensuring the health and
safety of our employees is of utmost importance for the Group,
particularly for those who work on mine sites. We strictly abide
by health and safety-related laws and regulations in our areas
of operation, including those that are specific to our industry."

We have established a comprehensive range of OHS
procedures and rules, with safety as our top priority and work-
related injury prevention as our primary objective. Additionally,
we have implemented a risk assessment and occupational
health management system that includes specified procedures
for risk identification, analysis, evaluation, treatment, monitoring
and review.

The Group regularly performs hazard identification in addition
to establishing, reviewing and monitoring OHS objectives and
policy. Our safety policy and guidelines set out our working
procedures and measures, and we expect our employees
to strictly comply with them. We provide our employees with
protective equipment, as well as adopting safety protection
measures for machines that may pose safety risks. Clear
procedures and regulations have been established for
operations with identified hazards, and we regularly carry out
safety inspections and maintenance on our daily operations
and machines. Rectification will be performed promptly if any
non-compliance is identified.

” Please refer to the “Key Laws and Regulations” section for a list of
health and safety-related laws and regulations that are significant to the
Group’s business operations.

RE - HERERERE

HERER

AEBREERERFY - ARFNNFHFH - AR
BRBREEBAT - BREARNTEIN - HMEF TR
BREMERE REMHM SRR o 3T 2 2
BAPEITAHE - AERERSH N H LB F
N WERARBERERFT K -

nFITnREERESEREN  ZBERAREE
AR BEEHAKENRIFBER - Bt
ZMREEHEBTHER  TREEFAES
LB ERRENBREN RS REMNEE
T BERRREETER - RATKREBIRHE
BREERFEIMEF - AREEETRBRK -

BERRHEZ2

ENRRAREBFEEABERFRL 2 (B
XERze)AR  HREERRELZE2HAR
EEREE  LEEHNEERTENERT - #M
AR 8T 2 E RN R E R R L 2 EAARR
B BRATEREERER 7

BFICHIE—RIEEMBERRLZERTF R
A BE2EREREY  BENIGHERER
BAR o WO - AN ERERFERBERE
EERL - R eEAR#ER - 2 - fHE K
B EAREENAERRER -

GRHE  BEREEREBRZE2EREREKR
Sh - AEBEINEETRRHER - RANLE2R
RNIESIRERFIN TR F Bt - M
FREREHERET HFIREBRHLERRE - I
HAlgEF AL 2 ERMAEERILZ 2RERE
BPEFERRIREREAENERFRRE A
T ARREREBETLE2REREE  H
BIMEMTERIFN - BELEETER -

‘7 FREAKEEBLEEANRERL2MABERE
HBE B2 EBREER] -

ZE-=FF# ANNUAL REPORT 2023

127



128

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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We are deeply aware of the need to prepare for workplace
accidents and incidents, despite strong safety precautions
being in place. As such, the Group has developed emergency
preparedness plans to guide our employees in reporting,
responding and conducting investigations in various
emergency situations. Additionally, should an accident occur,
we ensure that our employees receive appropriate medical
care and compensation under social insurance. We have also
established a medical service agreement with nearby hospitals
to ensure effective rescue efforts from coal mines.

During the Reporting Period, we were not aware of any material
non-compliance of relevant health and safety-related laws and
regulations. There have been no work-related fatalities in each
of the past three years including the Reporting Period, and
there were O lost days due to work injury (2022: 0O lost days),
underscoring the Group’s steadfast commitment to health and
safety.

TRAINING AND DEVELOPMENT

The Group aspires to grow with our employees and drive
business growth and success together. As such, we actively
invest in our employees and encourage them to engage in
personal development and job-related training courses. We
have developed an employee training policy that outlines the
management’s duties for recognising the training needs of
each department.

In our daily operations, we provide on-board training to new
employees, with experienced employees being assigned as
mentors to guide new joiners. These mentoring arrangements
not only encourage collaboration and teamwork, but also
strengthen employees’ technical skills and managerial
capability. In addition, the Group regularly encourages our
employees to explore opportunities for further learning and
development, and we have also consistently enhanced our
training system based on operational needs. During the
Reporting Period, weekly vocational training was provided for
relevant staff to enhance their technical knowledge. We also
provided training to directors and the finance team to further
strengthen their understanding of corporate governance.

CHINA QINFA GROUP LIMITED HEZZEEHFRAR
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During the Reporting Period, we provided a total of 472,680
training hours to our employees (2022: 489,946 hours). Our

RS - RPIEAEERE472,680/ /)
EINZE = —F : 489,046/ \0F) o FKFIIZHI&R

training performance is shown below: W -
FY 2023 FY 2022  Unit
—EBC=F —ZF--
BB B MRFE B

Percentage of Employees Trained (by gender)
FIEE B2 (RERD
Male 95 9% %
S
Female 5 4 %
g
Percentage of Employees Trained

(by employee category)
FiEEES L (REESERD
Management 2 2 %
EIRE
Functional Departments 22 10 %
Eo il
Frontline Departments 76 88 %

(including local teams and groups)
AT AR EBPT (B 454 77 [ B Je 48 Bl))
Average Training Hours (by gender)
1 2 AR B (IR BY)
Male 112 174 Hours
Bt /N
Female 69 14 Hours
pegi AN
Average Training Hours (by employee category)
FHRIFHORESER)
Management 117 244 Hours
EIRE /INEF
Functional Departments 124 115  Hours
i3 RE BB s
Frontline Departments 105 182 Hours

(including local teams and groups)
AIAREPPT (B 45 77 B X R 48 51)) /INEF
18 The calculations of training data have included the relevant training data '@ BIHBEAEEREARGEE TNHEBEIIR

of resigned staff during the Reporting Period, to present an accurate
reflection of the training resources invested by the Group.

B AR RSB ARIEIIER o
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THRIVING COMMUNITY

Approach
T &t

ERHE

Care for our community to promote harmonious social development

BOLR - e S MEER

Goal
BE

To enhance community investment contributions in line with community needs

REHERE - M@t ERERR

Material Topic(s)

EpN-
o Community needs and relations

RS R E

To bring value to the communities in which we operate, the
Group has established relevant policies and encourages our
employees to embrace their social responsibilities towards
the community. In alignment with our commitment to fostering
positive community impact, we actively engaged in various
initiatives during the Reporting Period. These efforts included
both charitable donations and employee engagement in
volunteer activities, focusing on areas such as community
welfare and education.

During the Reporting Period, we sponsored local events
celebrating Indonesia’s Independence Day in Gedabaru,
providing support towards the construction and renovation
of infrastructure within the village. Additionally, we organized
visits and offered donations to support elderly residents in
the community and contributing funds to local nursing homes
during festivals. Also, we distributed festive allowances
to villages neighbouring our mining sites, reinforcing our
commitment to enriching the lives of those in our surrounding
communities.
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Furthermore, our commitment to education was exemplified
through the donation of essential learning materials, such as
stationery, to underprivileged students at Magalau Primary
School in Indonesia.

RiIR - HERERRE

S - BT ENfEMagalauw N2 K E R 2 4 15
BYAEENEBEERR - BEBMEHE K
o

During the Reporting Period, the total value of

%

Moving forward, the Group remains dedicated to continually
reviewing our objectives and directions concerning
community investments, sponsorships, and donation activities.
Furthermore, we are committed to evaluating the alignment
of our social performance with our community investment
policy and objectives. We will also prioritize enhancing our
team’s capabilities to ensure the effective implementation of
our community investment policies, thereby maximizing our
positive impact on the communities we serve.

OUTLOOK

As we look ahead into 2024, our commitment to advancing
sustainability remains unwavering. By reviewing and
developing relevant ESG policies and targets, we will continue
to explore opportunities to strengthen our climate resilience
while delivering product excellence, as well as empowering
our employees and surrounding communities. Together, we
can build a more sustainable and resilient future.

donations and resources assistance amounted to

RBEHE - BRREREDAES

RMB 263,404
AEK%263,4047T

RERK  AEESLEFNFEETENEER
B EBPRBRASHIEMBZRERTR © 1
BATBAIFELEEEREALEREBRE LB R
B — B o TP E LRI BERARES - JARE
REBEREERERR - MEAREZEER
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KEY LAWS AND REGULATIONS FEREEER
ESG Aspect Significant Laws and Regulations
ESGEE FEEFEER
Aspect A: Environment ° Environmental Protection Law of the PRC
EBHA : RE (PEARKMBIRFREE)
° Law of the PRC on Promoting Clean Production
(PEARKMBEEREEREE)
o Law of the PRC on Appraising Environmental Impacts

(hEARAMBIRBEZETEE)

o Ambient Air Quality Standards of the PRC(GB3095-1996)
(FEARAMBEREERE E1F4) (GB3095-1996)

° Energy Conservation Law of the PRC
(g AR HMBEELEIRE)

° Renewable Energy Law of the PRC
CREARKEFB A BAERE)

° Water Pollution Prevention and Control Law of the PRC
(R EE AR EFBKGT R AE)
o Law of the PRC on the Prevention and Control of Environmental

Pollution by Solid Waste
(FREE AR A BE RS L IRERG AR
o Standard for Pollution Control on Hazardous Waste Incineration of
the PRC(GB18484-2001)
(PEARKEMBEG EZEEYR LS LIEFIZ L) (GB18484-2001)
° Standard for Pollution Control on Hazardous Waste Storage of the
PRC(GB18597-2001)
(e AR HMBE IR EY T F)5 25 HIR2E) (GB18597-2001)
o Standard for Pollution Control on the Hazardous Waste
Landfill(GB18598-2001)
(reke RE YRR )5 242 H1R 4E) (GB18598-2001)

Aspect B1: Employment ° Provisions on the Prohibition of Using Child Labor
EmEB1 : &R (BEILERETIRE)

Aspect B4: Labour Standards ° Special Protection Regulations for Juvenile Employees
[EHEB4 : 5 T%A| (REREFTERRERT)

o Labor Law of the PRC
(REE AR MBI E)E)

o Labor Contract Law of the PRC
(REARKEMBEILEE RE)
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ESG Aspect
ESGEM®

RE - HERERERE

Significant Laws and Regulations
FEAEEER

Aspect B2: Health and Safety
EHB2 : EREEZSE

Aspect B6: Product Responsibility
EmEB6 - EmAE

Aspect B7: Anti-corruption
EHEB7 : RES

Work Safety Law of the PRC

(REARKEME 22 EEE)

Law of the PRC on Occupational Disease Prevention and Control
(P EE AR FEMBIGE S REPAE)

The PRC’s Regulation on Safety Supervision of Coal Mines

(P EERLR 2 B IEA)

The Coal Mine Safety Rules

(BT 2 RIE)

The Regulation on Safety Testing and Inspection of Air
Compressors, and the Primary Ventilation System and Primary
Drainage System

(RBERATZREBEEE  TERERS - THKRRZ2RARER
)

Safety Inspecting-testing Specifications for Coal Mine(AG1011 -
AG1013)

(HEZ 28R ) (AG1011 - AG1013)

Coal Industry Law of the PRC

GAE 87979

Grade for Closed Process Water Circuit in Coal Preparation
Plant(MT/T810-1999)
CEERBOLKBAR AR Z AR (MT/T810-1999)

Coal Sizing Equipment Performance Evaluation (GB/T15716-1995)
(B 9 R @ TE MR E 7H5)(GB/T15716-1995)

General Rules for Analytical and Testing Methods of Coal (GB/
T483-2007)

(R 2 1T BB 77 0 — MR AR TE ) (GB/T483-2007)

Determination of Total Moisture in Coal(GB/T211-2007)

(R 27Kk 53 89815 75 7% ) (GB/T211-2007)

Determination of Mineral Matter in Coal(GB/T7560-2001)
CEARREYE 89817 77 %) (GB/T7560-2001)

Determination of Calorific Value of Coal(GB/T479— 2000)

(R B2V 28I E 77 7%) (GB/T479-2000)

Personal Information Protection Act

(BABRHREE)

Criminal Law of the PRC
CREIEDY
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HKEX ESG REPORTING GUIDE INDEX

Subject Areas, aspects, general disclosure and

B X FESGH &5 5| & 5l

key performance indicators (“KPIs”) Section Page Number
FEEH  FH —REERERENER(BRENER] E-3:] BH
A. Environmental
ARE
Aspect A1: Emissions
BEA1 : BB
General Disclosure | Information on: GREEN P.113-122
—MRHEE (a)  the policies; and OPERATIONS %1132 1228
(b) compliance with relevant laws and | & & 2&&
regulations that have a significant impact | KEY LAWS AND P. 132-133
on the issuer REGULATIONS $1322 1338
relating to air and greenhouse gas emissions, | £ Z/A#%R
discharges into water and land, and generation
of hazardous and non-hazardous waste.
Note: Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide,
methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national
regulations.
ERABERIMOREREYEN - mKKRLHAIHES
BEEREEREDNELEFH
(@) BXR: &
(b) BTFHBEITABERTENEBERE KRN
BEFL -
7 BERBEReEAE/LY  REltPREMZEREE LR
BIREBS LY -
BERBEE_SR Bk StiR - af
WILEY » 2R ERASER -
BEEEEMEBRRROIMAESE -

KPI' A1.1 The types of emissions and respective emissions | ENERGY, AIR P.117-118
RRERUEEALL | data. AND GHG E117E118E
e iR LE R AR B B EMISSIONS
BEIR - BER K
BEREBBEN

134
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Subject Areas, aspects, general disclosure and

key performance indicators (“KPIs”) Section Page Number
FTEES  FEH - —REBERBRENES(BERERIER]D =4:0] BH
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) | ENERGY, AIR P.117-118
RABR4EMIEIZA1.2 | greenhouse gas emissions (in tonnes) and, where | AND GHG F17E1188
appropriate, intensity (e.g. per unit of production | EMISSIONS
volume, per facility). R - BERKR
BEE@E)REREZ(BE2)AERBHNE | ERBHM
AAE) R(MER)EE(WMAEESEM - &
BREAE) °
KPI'A1.3 Total hazardous waste produced (in tonnes) | WASTE P. 120-121
RABR4EMIEIZA1.3 | and, where appropriate, intensity (e.g. per unit of | MANAGEMENT | 512021218
production volume, per facility). EEEME R
FEAEEEEMRE ANETE) R(WER)ZE
(WMABESEN - BHEREE) ©
KPI A1.4 Total non-hazardous waste produced (in tonnes) | WASTE P. 120-121
RSB MISIEA1.4 | and, where appropriate, intensity (e.g. per unit of | MANAGEMENT | $£120F 1218
production volume, per facility). BEEMER
FrEAEEREEYHEE S R(WER) BE
(MABEEBN - BEZRBE) °
KPI A1.5 Description of emission target(s) set and steps | GREEN P. 113-122
B EBIEEA15 | taken to achieve them. OPERATIONS £1138 1228
HAERTENHEREBRLERMNEXNBENY | GELE
KPI A1.6 Description of how hazardous and non-hazardous | WASTE P. 120-121
RASEEMIEIZEA1.6 | wastes are handled, and a description of | MANAGEMENT | $£120& 1218
reduction target(s) set and steps taken to achieve | EEEY) &

them.
HEEEERBEZEEYNS L - A RMEM
HRERREEE R REFEEGERK B IZM TR -
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Subject Areas, aspects, general disclosure and
key performance indicators (“KPIs”)
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Section

0]

Page Number

T

Aspect A2: Use of Resources

EBEA2 : ERMEH
General Disclosure | Policies on the efficient use of resources, | GREEN P.113-122
—MREE including energy, water and other raw materials. | OPERATIONS F113E1228

Note: Resources may be used in production, in storage, ﬁ@%@

transportation, in buildings, electronic equipment, etc.

BEREAERBIEER - KREMERME 8K

Eﬁ o

7 BRAAREE  #F B8 BF ETIHES-

KPI' A2.1 Direct and/or indirect energy consumption by | ENERGY, AIR P.117-118
RABR4EMIBIZA2.1 | type (e.g. electricity, gas or oil) in total (kWh in | AND GHG F117E2118H
'000s) and intensity (e.g. per unit of production | EMISSIONS

volume, per facility). BER - BRI
RERSS>HEER IBELERME B3 | ERBHK
MBREUTETERAZE) RBEWUEES
Bf - BERMEAE)
KPI A2.2 Water consumption in total and intensity (e.g. per | WATER AND P. 119
RABR4ENIEIZA2.2 | unit of production volume, per facility). WASTEWATER F1198
BEKEREE(MABESEMN - BHERWHET | MANAGEMENT
H) - FAK R EEKE IR
KPI A2.3 Description of energy use efficiency target(s) set | GREEN P.113-122
RABR4EMIEIZA2.3 | and steps taken to achieve them. OPERATIONS F11381228
R REANE  URERXRENEREREER | #BEE
ERBENLR -
KPI A2.4 Description of whether there is any issue in | WATER AND P. 119
BSEIEIEA2.4 | sourcing water that is fit for purpose, water | WASTEWATER %1198
efficiency target(s) set and steps taken to achieve | MANAGEMENT
them. KK BEKE TR

it SR EGE AR LRI B AR RE - BB RKK
@w WERERENEERDCERIERBREND
s%o
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THEES  FEH - - —BREBEREAREXES(RAREXIER]) ;0] =E 4
KPI A2.5 Total packaging material used for finished | Due to the N/A
RABR4EMIEIZA2.5 | products (in tonnes) and, if applicable, with | business nature, | @M
reference to per unit produced. the Group does
SR MATABEMB RS (LABBETE) X (2EA) | not generate
BEESBUGE - a significant
amount of
packaging
material.
HREBMLE
REEWmAEE
REBEMH -
Aspect A3: The Environment and Natural Resources
BHEA3 : BERAAER
General Disclosure | Policies on minimizing the issuer’s significant | GREEN P.113-122
—RRIREE impact on the environment and natural resources. | OPERATIONS F11321228
BMEZETAHRERRAEBREKNEATENR | ZELE
5% o
KPI A3.1 Description of the significant impacts of activities | BIODIVERSITY p.122
RASR AR MIBIZA3.1 | on the environment and natural resources and | AND F1228
the actions taken to manage them. ECOLOGICAL
HIREBEHHRBERRABERNERTEKRE | PROTECTION
KMEBEHATENTE - MBI RE
REIRAE
Aspect A4: Climate Change
[BEA4 : RIZE1L
General Disclosure | Policies on identification and mitigation of | CLIMATE P. 114-116
—RRHEE significant climate-related issues which have | RESILIENCE £114E1168
impacted, and those which may impact, the | AND
issuer. MANAGEMENT
BRIREHERRAREEHBEITAEETENE | RIEFEEZNKRE
ARRIEEFEEERNEE i
KPI A4.1 Description of the significant climate-related | CLIMATE P.114-116
RABR4EMIEIZA4.1 | issues which have impacted, and those which | RESILIENCE F114E1168
may impact, the issuer, and the actions taken to | AND
manage them. MANAGEMENT
HADERAIGEEHBTAEEZENEARE | RIREZNRE
HBESEE - RELHTH - i
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THEEHS  FEH - —BREBEREAREXES(RAREXER]) ;] =E 4
B. Social
B.AtE
Employment and Labour Practices
EBREREIER
Aspect B1: Employment
EmEB1 : EfR
General Disclosure | Information on: PEOPLE P. 123-129
—REE (a)  the policies; and EMPOWERMENT | §123& 1298
(b) compliance with relevant laws and | B#ES
regulations that have a significant impact | KEY LAWS AND P. 132-133
on the issuer REGULATIONS %1322 1338
relating to compensation and dismissal, | EEXEEER
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
ERHMREE BERES  TERE - R
B FEHE  Zaot RERUREMEER
B
(@) BEK: &
(b) EBTFHBETABEARTZENRBEEZLRD
BEH -
KPI B1.1 Total workforce by gender, employment type | EMPLOYEE P. 124-125
RSB MIEEB1.1 | (for example, full-or part-time), age group and | OVERVIEW %1242 1258
geographical region. EEBR
R - EEER (Pl B3EE) - Fic/AEnl
MBI DEES B -
KPIB1.2 Employee turnover rate by gender, age group | EMPLOYEE P. 124-125
RA4E4EIEIEB1.2 | and geographical region. OVERVIEW $124F 1258
RIER - FieRI KRB DHEEMAELLE - EEHR
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Section

0]

Page Number

HE

Aspect B2: Health and Safety

EEB2: @EHEZE

General Disclosure | Information on: OCCUPATIONAL | P. 127-128
—MRHEE (a)  the policies; and HEALTH AND F12781288
(b) compliance with relevant laws and | SAFETY
regulations that have a significant impact | BiE¥f@FE8E%%S | P. 132-133
on the issuer KEY LAWS AND | 5132& 1338
relating to providing a safe working environment | REGULATIONS
and protecting employees from occupational | £Z/EAEER
hazards.
ERRMLZ2TERERREREREREBEMNRE
=4
(@) BXE: &
(b) EFHBETAGERTENHEEZERRA
BYER o
KPI B2.1 Number and rate of work-related fatalities | OCCUPATIONAL | P. 127-128
RABR4ENIE1ZB2.1 | occurred in each of the past three years including | HEALTH AND F1272 1285
the reporting year. SAFETY
BEZFBEERFE)BEFRAITHRNASER | BEEREETS
b= o
KPI B2.2 Lost days due to work injury. OCCUPATIONAL | P. 127-128
R ERUIEEB2.2 | AIBEBAIIERH - HEALTH AND E1278 1288
SAFETY
BEEREZ R
KPI B2.3 Description of occupational health and safety | OCCUPATIONAL | P. 127-128
R4S WIEIZEB2.3 | measures adopted, how they are implemented | HEALTH AND F127E 1288
and monitored. SAFETY
BIRPTER MM B R R 2 - U REBEHR | BEREREZSE
TREERETE -
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THEEE  TE —BREERESARESR(HEERESRD

Section

0]

Page Number

T

Aspect B3: Development and Training

FEEBS3 : /& RE

General Disclosure | Policies on improving employees’ knowledge and | TRAINING AND P. 128-129
—MREE skills for discharging duties at work. Description | DEVELOPMENT F128F 1298
of training activities. Hl R R
Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.
ERETEERT IIERE M MEB RN
o HHIEFES o
i FBIEREEY - TREREENBHRIMNERE -
KPI B3.1 The percentage of employees trained by gender | TRAINING AND P. 128-129
RASEAEWIE1ZB3.1 | and employee category (e.g. senior management, | DEVELOPMENT F£128F 1298
middle management). B RER
RUERREERN(INESRERERE  HREEE)
EIoMXIEERADL -
KPI B3.2 The average training hours completed per | TRAINING AND P. 128-129
RIS 4 MIEIZB3.2 | employee by gender and employee category. DEVELOPMENT F128FE 1298
mrUpIREEERNE S  BREETKIINTF | FlLkER
I8 o
Aspect B4: Labour Standards
fEEB4 - % TAA|
General Disclosure | Information on: LABOUR P. 126
—MREE (a)  the policies; and STANDARDS %1268
(b) compliance with relevant laws and | % T*#8|
regulations that have a significant impact | KEY LAWS AND P. 132-133
on the issuer REGULATIONS %132E 1338
relating to preventing child and forced labour. FEERBER

BRAPHIEE TekoaFl4s THY ¢

(a) HE: &

(b) BTHIEITABERTENRBERERR
K&K} o
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FTEES  FEH - —REBERBRENES(BERERIER]D =4:0] BH
KPI B4.1 Description of measures to review employment | LABOUR P. 126
RASR A IEIEBA4.1 | practices to avoid child and forced labour. STANDARDS $126H
Rl BEEMNEEABEE T REHE | STHEE
I o
KPI B4.2 Description of steps taken to eliminate such | LABOUR P. 126
RA#4EMIE1EB4.2 | practices when discovered. STANDARDS #1268
R EERZRIBARERGRBAMERNO Y | $TER
Operating Practices
EEER
Aspect B5 : Supply Chain Management
[EmEB5 : HEEER
General Disclosure | Policies on managing environmental and social | SUPPLY CHAIN P. 106-107
—RRIRER risks of the supply chain. MANAGEMENT F1062 1078
EIRMEENIRE R GRRBER - e e E e
KPI B5.1 Number of suppliers by geographical region. SUPPLY CHAIN P. 106-107
BARERUEEBS. | REB S HHERRE - MANAGEMENT | Z5106E 1078
HEHEER
KPI B5.2 Description of practices relating to engaging | SUPPLY CHAIN P. 106-107
RASREIEIEB5.2 | suppliers, number of suppliers where the | MANAGEMENT | $£106E107&
practices are being implemented, how they are | #fEH# &2
implemented and monitored.
M BEERHERNED - mERITTEBIED
BHEEEE - UREERITRERTX -

KPI B5.3 Description of practices used to identify | SUPPLY CHAIN P. 106-107
RS MIEIEBS.3 | environmental and social risks along the supply | MANAGEMENT | $£106E& 1078
chain, and how they are implemented and | HE#EEIR

monitored.
R B @R M EES EREGHIRE R g RR
EER - LARMBBERITRERE -
KPI B5.4 Description of practices used to promote | SUPPLY CHAIN P. 106-107
R EWIEIZEB5.4 | environmentally preferable products and services | MANAGEMENT | 10621078
when selecting suppliers, and how they are | f{EH#EEIE
implemented and monitored. GREEN P. 121
Mt EREHREER(RESZARRE®RMRBH | PROCUREMENT | 1218
BH - ARAEERITRERTE - FEWE
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THEEE  TE —BREERESARESR(HEERESRD

Section

0]

Page Number

T

[EHEB6 : EmEIE

Aspect B6: Product Responsibility

AND CUSTOMER
SAFETY
Em Kk RGEE
REREFZE

General Disclosure | Information on: PRODUCT P. 105-112
— M= (a)  the policies; and EXCELLENCE F10521128
(b) compliance with relevant laws and | S#Em®
regulations that have a significant impact | KEY LAWS AND P. 132-133
on the issuer REGULATIONS %132E 1338
relating to health and safety, advertising, labelling | Due to our
and privacy matters relating to products and | business nature,
services provided and methods of redress. advertising and
EEFMEHERNMBRENERELZS - BES - 15 | labelling are not
FBERALBEEARMRITED applicable to us.
(@) B%E: & FEERBRER
(b) EBTHERTABEAZENHBEZRZERM | AREBMLE -
BER o B R
A o
KPI B6.1 Percentage of total products sold or shipped | PRODUCT P. 108-109
B4R AEIEIEB6.1 | subject to recalls for safety and health reasons. AND SERVICE $108E 1098
EENCEXERERTRAREREEEEAMA | QUALITY
BB DL - ASSURANCE
AND CUSTOMER
SAFETY
EmEkREEE
REREPLZE
KPI B6.2 Number of products and service related | PRODUCT P. 108-109
R4S IEIEB6.2 | complaints received and how they are dealt with. | AND SERVICE $108E 1098
REBRERMREHRFEE A REHTE - QUALITY
ASSURANCE
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FTEES  FEH - —REBERBRENES(BERERIER]D =4:0] BH
KPI B6.3 Description of practices relating to observing and | INTELLECTUAL P. 111
RASRAEIEIEB6.3 | protecting intellectual property rights. PROPERTY F111H
B A R E A B E R B - PROTECTION
TR EE MR
KPI B6.4 Description of quality assurance process and | PRODUCT P. 108-109
RABE4EN3E1EB6.4 | recall procedures. AND SERVICE F108E 1098
HiEERERERERBKIEST QUALITY
ASSURANCE
AND CUSTOMER
SAFETY
EmEkRBER
REREPLZE
KPI B6.5 Description of consumer data protection and | DATA PRIVACY P. 110
PSS IEIEB6.5 | privacy policies, how they are implemented and | PROTECTION #1108
monitored. AND
B & ERHMRE RALBBUER - LA RBB#HT | CYBERSECURITY
NERFIE - IR B RE R
Wiz
Aspect B7: Anti-corruption
EBEB7 : RES
General Disclosure | Information on: ANTI- P.111-112
— PR R (a)  the policies; and CORRUPTION F111E1128
(b) compliance with relevant laws and | R&)5
regulations that have a significant impact | KEY LAWS AND P. 132-133
on the issuer REGULATIONS %132E 1338
relating to bribery, extortion, fraud and money | £ ZEAEER

laundering.

BRAM LBRER - 9% - BEFREREN ¢

(a) BX: &

(b) EBFHBEITABEATENBBEELRD
BEH -
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FTEES  FEH  —REBERBRENESZ(BEREXIER]D E=4:0] BH
KPI B7.1 Number of concluded legal cases regarding | ANTI- P.111-112
RASRAEIBIEB7.1 | corrupt practices brought against the issuer or its | CORRUPTION F11121128
employees during the reporting period and the | R &5
outcomes of the cases.
RERBAHBETASEESERHITVEEENE
SR ARGEE RFAER -
KPI B7.2 Description of preventive measures and whistle- | ANTI- P.111-112
RASR4ENIBIZR7.2 | blowing procedures, how they are implemented | CORRUPTION F11E112E
and monitored. k&S
HIRP SRR BHREF - UEEERITRER
FE .
KPI B7.3 Description of anti-corruption training provided to | ANTI- P.111-112
BAEMIEZEB7.3 | directors and staff. CORRUPTION F111E1128
HmEERE TRENRESHE - RES
Community
HE
Aspect B8: Community Disclosure
[EHEB8 : #EHE
General Disclosure | Policies on community engagement to understand | THRIVING P. 130-131
—RRIRER the needs of the communities where the issuer | COMMUNITY %1302 1318
operates and to ensure its activities take into | & tE
consideration the communities’ interests.
BRAMER2ERTREEMELRETEMBR
HEBZBHEERHLRIRAIBUE -
KPI B8.1 Focus areas of contribution (e.g. education, | THRIVING P. 130-131
RASE4E IB1EB8.1 | environmental concerns, labour needs, health, | COMMUNITY F1308 1318
culture, sport). gE
EIERERHE REFHE HIFTK £
Bt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the | THRIVING P. 130-131
RASRENIE1EB8.2 | focus area. COMMUNITY £13021318
EEIHEMHBERNEEXER) - B ol
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